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China XLX Culture
B/ OE L

We adhere to the culture of integrity and the corporate spirit of "working
hard to fulfil the needs of our customers" and we are committed to creating
the greatest value for the society with the least resources.
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Focus on ourselves over the others
Prioritize subjectivity over objectivity
Value the end result over the process
#HEOTEMMA
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Dedicated to hard work
Satisfy the needs of others
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Integrity
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ABOUT THE REPORT

This report is the environmental, social and governance report of China XLX
Fertiliser Ltd. (hereinafter referred to as XLX Group or the Group) of 2022.
XLX Group adopts a business philosophy of “Strengthen and expand the
main business and create the maximum value of the whole value chain”,
sticks to an enterprise spirit of “Studiousness, Dedication, Innovation, and
Inclusiveness’, and regards “for a better tomorrow” as its corporate mission,
It strives to increase the income of farmers and efficiency for customers
through continuous innovations in products and services. It adheres to
the people-oriented concept, protects the lawful interests of employees,
provides a smooth career development channel, and builds a fair and
sound working environment to promote the growth of employees and
enterprise. It follows the philosophy of sustainable development and
implements energy-saving and emission-reduction measures to achieve
green operation. It actively participates in community development and
public welfare activities and makes donations to fulfill its responsibility as an
enterprise citizen.

RESPONSIBILITY OF GOVERNANCE

The Board of XLX Group gives a great support to fulfill the enterprise social
responsibilities and bears all the responsibilities of XLX Group regarding the
environment, society and governance, management strategy and reports.
The Board is responsible for evaluating and measuring XLX Group's risk
on the environment, society and governance, to ensure that XLX Group
has established an appropriate and effective environment, society and
governance risk management system, and internal supervision system. The
management team of XLX Group will confirm to the Board whether the
relevant systems are effective

The Group has established a three-tiered ESG governance structure. The
Board is fully responsible for ESG matters and authorized the establishment
of the ESG steering group and collaboration group. The Board regularly
resolves and communicates ESG-related strategies, prioritizes material ESG
issues, and manages the ESG-related issues and risks, and communicate
with the AC Committee in such regards. The ESG steering group and
collaboration group is responsible for the setting of the ESG targets of
the Group, identifying and assessing ESG risks, communicating with
stakeholders, analyzing the materiality of relevant ESG issues and report
back to the AC Committee. The AC Committee monitors the progress of ESG
related work and report back to the Board regarding the ESG performance.
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COMMUNICATIONS WITH STAKEHOLDERS

Referencing the ESG guideline, and based on the degree of influence of
the Group's stakeholders in the daily operations, XLX Group identified its
key stakeholders, including shareholders, investors, employees, customers,
suppliers, government, community, industry association and the chamber
of commerce, and responded to the reasonable expectations and demands
of stakeholders through the following ways.

Expectation and demand
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Shareholders and investors
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- Compensation, benefits and career

development

FrBita I s R R

- Occupational health and safety

BxiEmEie

- Democratic management and

employee care
R*ERES TR

- Safety and quality

£E|—¥|7\

- Performance of contract

EiTE R

- Mutual beneﬁts

E%—Ux N

- Compliance with national industry policies

BTERITEBR

- Lawful operation

e o

- Pay tax in accordance with the law

HOEMTH

- Community service

A [ AR

- Community culture

AR

- Compliance with industry standards

BES LY

- Industry development

BES

- Enhance corporate value and shareholder

returns

RIARAMBEMBIR @R

- Achieve information transparency and

efficient communication
BEREEERESBUER
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« Intranet
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- Training
=l

- Employee activities
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- Labour Union
TE

- Workers Congress
BIRXAE

- Review and evaluation
EiZaTh

- Customer satisfaction survey
BEEmEERE

+ Regular visits
EHED

+ Public consultation
DR

- Interview
A

« Delivering messoges
ERWX

- Community communication conference
HEERE®

- Interview
A

- Company visit
X TN

- Mutual visits
MHEME

« Industry communications
ERZM

- The general meeting of shareholders
REAE

- Announcements and other publications
NENEM T

- Performance announcement meeting and
roadshow
FEENGRKE

- Share messages on WeChat group

?%’f_\_ﬁ{l:l N /\%



SUSTAINABLE DEVELOPMENT GOALS OF OURS AND THE ROEESEFERREE

U ESGE) B R 6 SR A B 44 T 4 4 5
The essence of ESG is to pursue sustainable development of human and B BABEAFESEEEERETAEY
nature. The Sustainable Development Goals of the UN embody the greatest ~ AIRFEZEEAIHZALH - EREBIREER
consensus of human on sustainable development. As a global corporate & » REIOELEBRAE L G FE - 7K
citizen, China XLX actively takes the social responsibility and seeks for a HEER -

mutual development.

Sustainable
2022 and Development Goals

before 2022 Between 2023 (SDGs)
Targets 2022 R and 2025 BESEmisE
BE 2022 F 2 Al RR=F BREE

XLX Group has established an ESG

Responsibility of Determine the medium and long-term 16 PEACE JUSTICE

Governance team, which consists of the principal goals of the Company's sustainable i

EEER of each department and a specially- development, improve the sustainable 0
assigned person who is in charge of development management system, -i
managing and reporting ESG. and make the performance to reach -

SELEBK AERZOIPI4E | the international level.
REESGHRS TIEMA - 5 HPIa | BEARAIREEREN P RER
EANEELHE  VETEARER | & TEURETREEBR U

R ESG BRI EH) TIE 1 A 5B TR B8 R B RE B BN K
$ o
A1: Emissions XLX Group improves its environmental | Set"XLX environmental protection o
A1 BB management level by establishingan | system objectives, indicators system

ISO 14001 environmental management | Management guidelines’ and statistics,
system, and conducts annual external | tracking, supervision and guidance

audits, renews the relevant certificate | were timely carried out by means of e o
upon passing external audits. “‘monthly environmental protection

WP IS0 14001 IBIBEIREE Z Ak | report’ “evaluation of environmental
BENENEERIESIEAE - 37 | protection informatization”and

FEEIT RN, - IRESKE | “production situation bulletin’ so as to oo
BINEPENL - BABEEE o ensure the realization and continuous

improvement of environmental
protection objectives and indicators,
and all emission targets have reached
the international leading level.
HIECOELDRREAME R - 1HIRE
ZERER)  WBACGRRAR)
(RREBMFL) (EEBRE
WYFFRREFETHE - Rit - &
BENEE  RERRERF  BEN
ERARENE - RIEHRUERE
PIBIFRESKF

MELED T FRE B REARRS
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Targets
B

A2: Use of Resources

A2 ERFER

2022 and
before 2022

2022 F K%
2022 F Z Al

Set"XLX Energy Saving Management
Regulations”and “Management

of Water Resources (for Trial
Implementation)’, which required
technically feasible, economically
reasonable and environmental
protection measures to be taken

to reduce the loss and waste of
energy purchase, storage, processing,
transformation and consumption, so
as to make more effective and rational
use of water and energy.
HIECOEOEB A RS ARERE
BREIROKER—BICERIE
(BIT)ERIEINE - BRI
FAT KB SR ERERER
EERAEN  ADRREA - [
77 MIWCMEE S X RN
BRIRE - BMEUEEMFA
TKBEIR °

Between 2023

and 2025

AR=F

The company’s goal in energy use is
to use the least resources to create
the maximum value. Through energy
saving and consumption reduction
target performance management,
promotion and application of

energy saving and consumption
reduction new technology, technical
innovation, management innovation,
implementation of QC tackling key
problems, construction of circular
economy industrial park, energy
saving publicity and training and other
measures, the company continuously
optimizes the operation mode of
energy management to maintain the
energy efficiency of ammonia industry.
NEERRER EMEREEAR
PHVEREIERANEE - BiBE
RERERERIREAEIE - EREREREHT
BATHEERER - BilrglH - EIRE
# o QCUEAEN - BREEEXRE
RERMEELEE - HIIFHER
T B EREIRETHELS - 58
REFERBITRENERNR -

Sustainable
Development Goals
(SDGs)

BB HE
BRER

CLEAN WATER
AND SANITATION

INDUSTRY, INNOVATION

13 o

]4 llzllffnw WATER
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Targets

BE

A3: Environment and
Natural Resources

A3 RERRAER

2022 and
before 2022

2022 F K%
2022 F Z Al

Set“Environmental Protection
Management Regulations”, "XLX
Group Energy Saving Management
Regulations”and other relevant
regulations to strengthen
management and reduce the impact
of environment and natural resources;
at the same time, watersaving
appliances and equipment are also
used in the plant.
HIECRIFREE R EIMCOEL
SERRISNREREERTE VS EE
BEERTERMABER - BOHERR
RRAERNTE  ARHEAL
RAEKEE AR -

Between 2023

and 2025

AR=F

Through new technology and new
equipment, achieving the goal of
energy saving, resource reuse and
low pollution emission, and achieving
the goal of improving air quality and
protecting the environment.

BB - FREEHEIESEE B
IRER BAME SRR 2 A E
R WEIRETEREE  RER
RHRIR

Sustainable
Development Goals
(SDGs)

BB HE
BRER

CLEAN WATER
AND SANITATION

INDUSTRY, INNOVATION

13 o

]4 llzllffnw WATER
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Targets
B

A4: Climate Change
A4 RIREME

2022 and
before 2022

2022
2022 F Z Al

According to the requirements of
national and local governments, XLX
Group formulates corresponding
measures to face climate change.
ST MM BUTE R E E K -
T AR R YRR B L HOFE I ©

Between 2023

and 2025

AR=F

Not only in response to the
requirements of national and

local climate change authorities,

but also with reference to the
recommendations of climate related
financial information disclosure
working group (TCFD), climate

risk should be incorporated into

the company’s comprehensive

risk management system, and the
management policies and strategies
for actively combating climate change
should be formulated.
MEZERRM T RIEELE
EHFIRRTEER - RAKF2RR
1R AERERT 7515 B3R EE TIEAR (TCFD)
BEE - BRERBAAARZEH
R ERERF - WHIEEE L
RIS LR E IR & RORAS o

Sustainable
Development Goals
(SDGs)
HEESE
BRER

CLEAN WATER
AND SANITATION

)

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

&3

12 G W13 ¥
AAND PRODUCTION

QO

]4 llzllffnw WATER
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Targets
B

B1: Employment
B1: fEfE

2022 and
before 2022

2022 F K%
2022 F Z Al

In accordance with laws and
regulations, including the Labor Law
of the People’s Republic of China and
the Labor Contract Law of The People's
Republic of China, the XLX Group
Personnel and Labor Management
Regulations has been set to effectively
ensure that employees enjoy their
labor rights and perform their duties
and obligations under the law.

e (GEYNES S NIEEZ ez G
EARKENBEBERIESERE
REE(OELERRFAE - 88
BERE)  IMREETHKEZHS
BREMNNBTHEDEY -

Between 2023

and 2025

AR=F

Establish a perfect labor and human
rights policy, and the global labor and
human rights policy has reached the
industry leading level.
BUTENSTEARER - 23
LR BN A REBUR E R/ T B
K o

Sustainable
Development Goals
(SDGs)
BEETRE
BRER

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

sid ILLL

GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH

g | af

10 Wi [ 10 koo

VN

< ﬁﬁéﬁ

17 PARTNERSHIPS -I 4 UFE
FORTHE GOALS BELOW WATER

MELED T FRE B REARRS
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Targets
B

B2: Health and Safety
B2: gEEZZ

2022 and
before 2022

2022 F K%
2022 F Z Al

XLX has been in strict compliance with
laws and regulations, including the
Labor Law of the People’s Republic

of China, the Safe Production Law

of the People’s Republic of China,

the Law of the People’s Republic of
China on Prevention and Control

of Occupational Diseases, as well

as its internal rules including the
Occupational Health and Safety
Management Procedures, and the
Emergency Plan Management Rules.

It has effectively implemented the
OHSAS18001 occupational health

and safety management system. At
present, XLX has already obtained the
Certificate of Occupation Health &
Safety Management System.
DELEBBEEE(REARKEMN
B&EEE) (PEARANEZ 2
KEZE)  (PEARKANBEBER
PraE)EERERMNEB(BER
RLZ2EERF) (RAESER
BB )SHRBIE iﬁﬁ“
1TOHSAS18001 BERELZ 2 E

Zo BAl - DEOCREELRE TH‘aﬂz
%@%%%ﬁﬁﬁﬂﬂﬁﬁgJ

Between 2023

and 2025

AR=F

Create green tourism factories,
constantly improve the working
environment, protect the physical and
mental health of employees, in line
with international standards.
gk e or IR - TEET
fEERIE - REBIHUER - &4
.%*T’E °

Sustainable
Development Goals
(SDGs)

BB HE
BRER

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

sid ILLL

GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH

g | af

‘SUSTAINABLE CITIES
AND COMMUNTIES

10 REDUCED
INEQUALITIES
a
=) E -
v I'I E

17 PARTNERSHIPS
FORTHE GOALS

14 llilzrl[uw WATER
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Targets

BE

B3: Development and
Training

B3 : BERIEI

2022 and
before 2022

2022 F K%
2022 F Z Al

The group has carried out differentiated
position-specific skills training, general
quality training, jointly-run academic
classes with colleges and universities,
as well as teacher leading apprentice
mode, and made use of time
Guanghua online training platform to
improve the knowledge and skills of
employees. The group will continue to
upgrade the training curriculum and
platforms to help employees improve
their overall and professional abilities.
SERREZEE(rERaE
B R ) S A S DA
REEEER - FIRRALER
RIBFITF A - BRI B TH B
SEURTERE  EEAREE
RENEIITE BEPHEIZTHE
RABAE I REEEN -

Between 2023

and 2025

AR=F

To establish an international advanced
technical and management team.
BV BERELORMMEIRALE
FX o

Sustainable
Development Goals

(SDGs)

BEE T

BEER

GOOD HEALTH
AND WELL-BEING

)

GENDER
EQUALITY

¢

10 REDUCED
INEQUALITIES
VN
(=)
v

17 PARTNERSHIPS
FORTHE GOALS

QUALITY
EDUCATION

g

'DECENT WORK AND
ECONOMIC GROWTH

o

11 iocoummes

alée

14 llilzrl[uw WATER
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H
=

11



12

Targets
B

B4: Labour Standards
B4 : % T ¥H|

2022 and
before 2022

2022 F K%
2022 F Z Al

XLX strictly complied with the Labor
Law of the People’s Republic of

China and the Labor Contract Law of
the People's Republic of China, and
formulated the XLX Group Personnel
and Labor Management Regulations.
DELEBBRET(REARKEM
B EENMCPEARLTNE S
ARVE)ZEBRZERERER - HE
TCLELRERAIASE - SBHER
RIE) °

Between 2023

and 2025

AR=F

The group will continue to strictly
abide by relevant laws and regulations,
formulate corresponding treatment
measures, and protect the basic
rights of employees in all aspects. In
line with relevant international laws
and regulations, continue to improve
the Group's personnel and labor
management regulations.
SEBEBRIRETHRERE
M BIEARERER - 2 ER
[5 8 T EARN R ERE
BER - BETERBRAE B

BERE °

Sustainable
Development Goals
(SDGs)

BB HE
BRER

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

sid ILLL

GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH

g | af

10 REDUCED 1 ‘SUSTAINABLE CITIES
INEQUALITIES AND COMMUNTIES

> LAl

(=)
v
14 lL!IEFl[UWWMER

17 PARTNERSHIPS
FORTHE GOALS
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Targets
B

B5: Supply Chain
Management

B5 : {HIESEETE

2022 and
before 2022
2022F R
2022 F 2 Al

Implementing supplier control plan,
improving supplier audit process,
access assessment and standard
setting. At the same time, establishing
a quality manual, making statistical
analysis and forming a list of quality
defects, setting a closed loop feedback
process, and forcing suppliers to
improve their quality through onsite
VISIts.
EmERERE TR  BE2MHER
BRRE  EAZRIBERTE °
RN ZVEEFM - Seat oLz
REEMBIIR - RERERED
FR - WRBHEmSRSED - 6
EHEENEER -

Between 2023

and 2025

AR=F

Through group management,
promote the platform application of
supplier management, procurement
management and bidding
management, and establish the big
data procurement platform of XLX
Group company. Based on TFs and
EcoVadia, improve the supplier social
responsibility requirements, and build a
sustainable supply chain management
system framework.
BRARELNER - HEREREM
EREERE  RBEE  BREEN
FRER  BUOEOEBERFNE
AHARBIERIB T & o ZRTFSM
Ecovadis T EMEFMEEEER
WHERAREHERERRRER -

Sustainable
Development Goals

(SDGs)

BEE T

BEER

GOOD HEALTH
AND WELL-BEING

)

GENDER
EQUALITY

¢

10 REDUCED
INEQUALITIES
VN
(=)
v

17 PARTNERSHIPS
FORTHE GOALS

QUALITY
EDUCATION

g
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Sustainable
2022 and Development Goals
before 2022 Between 2023 (SDGs)

Targets 20225 K and 2025 BB HE
A& 2022 F 2 Af AR=F BRER

B6: Product Strictly abiding by relevant national 1. Through the Group’s new
Responsibility laws and regulations, ensuring the technology and new equipment
B6 : EME(T product quality, providing quality to ensure the product more green,
service, increasing the customer environmental and efficiency;
satisfaction, upgrading the customer 2. Continue to maintain the high L o
service platform, énd |mproY|ng the cus.tom.er satlsfactlon,.and _,\/\/. |!!||
product and service complaints and maintain the scores higher than
handling methods. 90;
BISBTRFKMBEEARER - RE | 3. Strive for the timely handling rate o FE
mEE - IEHEERS - R with an aim to get more than 90% g fl/"
EREE AEERIaVTEE of complaints settled. To make
i MR RO IR R MR IR A o the products of XX comply with
the relevant regulations of global | LIl Rl
supply countries or regions for =) ‘Eé_
v n =]

chemical fertilizer.
1 ) %E i@ % @ ¥ﬁ Ti {ﬁrLj- ’ ¥ﬁ J;XCL 1% ’ EE PARTNERSHIPS LIFE
,f%é l-ll:ll:l E le] %% @ N 1%1% N i 17 FORTHE GOALS 14 BELOW WATER

B
2 BEREBESNEEREE #
B0 D PAEKFE

3. FEULFEE KRBT
£ 90% JA 7K - L&Y
ERFAEHHERR NG
HIMEIERIFERIARTE ©
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Targets
B

B7: Anti-Corruption
B7 : RE)S

2022 and
before 2022

2022 F K%
2022 F Z Al

XLX Group actively carried out relevant
training and education, optimized
management mechanism and
strengthened internal supervision,
improved the anticorruption system to
ensure a clean working and purchasing
environment.
D& BRI B R AR R 512K
B BCERHE] - WS EES
BrERERE  BRIIER
B RERRERERLE -

Between 2023
and 2025
RR=F

Invite government anti-corruption
experts to the Group for teaching,
guidance and training;

Lead or organize the exchange
meetings on the construction

of incorruptibility in advanced
enterprises, promote the
experience sharing of anti-
corruption work, and greatly
weaken the living environment
of dishonest enterprises and
personnel.
BREBNREERERE
ETRRIFEIEI
ERFABTE P ERIGER
Rng - (RERBEIENRER
K= KEHISTIRERE
AEBERRE

JES:

Sustainable
Development Goals
(SDGs)
BEETRE
BRER

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

sid ILLL

GENDER 'DECENT WORK AND
EQUALITY ECONOMIC GROWTH

g | af

10 Wi [ 10 koo

alée

17 PARTNERSHIPS -I UFE
FORTHE GOALS BELOW WATER
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v
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Targets
B

B8: Community
Investment

B8 : HERE

2022 and
before 2022

2022 F K%
2022 F Z Al

XLX Group actively participated in
social public welfare activities such as
environmental protection, education,
culture, sports, science, health,
community construction, poverty
alleviation and so on, contributing love
and repaying society.
DELEBRE2 NRFRE - #
B Xt 85 ®E . L
NEER  KEERSHEREE
B FEEL  BEE -

Between 2023

and 2025

AR=F

In the future, the Group will actively
respond to the call of the government,
receive the task of poverty alleviation,
accurately connect the target of
poverty alleviation, and strive for

the best performance of poverty
alleviation, give back to society

as much as possible and create a
harmonious and beautiful community
environment.
AREESERERITRE - &
BHRBER - BAEREKREYHR -
FRSERBEAE A aEm A

g BEMBEERTHNLRERE -

Sustainable
Development Goals

(SDGs)

BEE T

BEER

GOOD HEALTH
AND WELL-BEING

)

GENDER
EQUALITY

¢

10 REDUCED

INEQUALITIES
VN

(=)
v

17 PARTNERSHIPS
FORTHE GOALS

QUALITY
EDUCATION

|

DECENT WORK AND
ECONOMIC GROWTH

o

‘SUSTAINABLE CITIES

11 AND COMMUNTIES

1

alée

UFE
BELOW WATER
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BRIEF INTRODUCTION OF THE REPORT
SCOPE OF THE REPORT

The main data range of this report is from January 1, 2022 to December 31,
2022 (a part of contents are beyond the above scope). This paper expounds
on the concept and practice of sustainable development and social
responsibility of XLX Group from two aspects of environment and society.
According to the requirements of the guidelines, the environmental scope
in the report covers the Group's three major production bases in Henan,
Xinjiang and Jiangxi based on the principle of materiality..

REPORTING STANDARDS AND PRINCIPLES

This report is written in accordance with the newly revised guidelines
on environmental, social and governance reporting, appendix 27 to the
Listing Rules of the Stock Exchange of Hong Kong Limited and prepared in
compliance with the following principles:

Materiality: The Group has identified and disclosed the material ESG
issues in the Report.

Quantitative: The ESG KPIs and relevant data are reported in the Report.

Consistency: The Report uses the same consistent statistical methods
in data disclosure as last year. Any changes will be stated clearly in the
Report.

Balance: The Report presents the Group's performance during the
reporting period impartially. It aims to avoid choice, omission or
presentation formats that may improperly influence readers’ decisions
making and judgments.

REPORT ACCESS

The electronic version report can be downloaded from the SEHK website
http://www.hkexnews.hk, and our website http://www.chinaxlx.com.hk.
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A ENVIRONMENTAL

XLX Group has been stressing environmental protection, circular
economy and comprehensive utilization of resources. The group has
always adhered to the concept of green development, continuously
increased investment in environmental protection, and continued to
carry out technological innovation and facility upgrades.

In 2022, XLX Group continued to disclose its environmental
performance. Under the supervision of the board of directors,
XLX Group has always been committed to green and recycling
development, improving equipment efficiency, promoting pollution
reduction and carbon reduction, maintaining the development
direction of upgrade on chemical process of coal, deploying the
advantages of resource synergy and scale, scientifically extending
and replenishing the chain, utilising major projects as a connection to
promote the extension of corporate products to the downstream high
value-added fine chemicals, thereby achieving green and low-carbon
sustainable development.

In addition, XLX Group continued to innovate and improve its
technology, optimized its infrastructure, and achieved the leading
level of the industry in terms of consumption indicators. Since 2011,
the Group has been rated as “energy efficiency leader benchmarking
enterprise (synthetic ammonia)” by the Ministry of Industry and
Information Technology of the People’s Republic of China and China
Petroleum and Chemical Industry Federation for eleven consecutive
years. In the national key industry energy conservation and emission
reduction standard competition, the Group has won the “National
May 1st Labor Award”and the highest environmental credit behavior
evaluation level of 5A.

In 2022, XLX Group carried out four research projects on new
technologies of energy conservation and emission reduction, including
one project on environmental protection, two projects on energy
conservation and one project on water conservation. Compared with
that in 2021, the energy consumption continued to decline, which laid
a solid foundation for the Group to take the lead in energy efficiency
and promote the technological progress of the industry.
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XLX Group improved its environmental management level by DEDEBERBETISO 14001 IR

establishing an 1SO 14001 environmental management system, RERBRRESOLELCERR
conducts annual external audits, and renews the Environmental BERKYE - WEFET XN
System Certificate upon passing external audits. In order to strengthen HEZ  RERBBINBEZ
environmental management, XLX Group has incorporated its MBIRIEE fﬁ BERBEE - A
departments, plants and branches into its environment management hnsg f& RER  LELEEBHE
network and set out the relevant environmental protection BBFT f*l] DRBWMATIRIE
responsibilities in view of their respective duties. ERMESE UREBEZEBRERT

THERRBE -

B B
AR Ak R AGEE B

R s

ISO 14001 Environmental

Management System Certificate
ISO 14001 BRIRERRAREERS
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A1 EMISSIONS

A1 BERRYD

XLX has been in compliance with the requirements of national
laws and regulations strictly. It has also acquired Emission Permit
legally and formulated a series of regulations due to the actual
demand. These rules and regulations aim to regulate and promote
environmental protection, pollution prevention and control,

energy-saving and emission reduction of XLX,

which can gradually

achieve the institutionalization of environmental protection as well

as sustainability.

In compliance with laws and regulations
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1)

WASTEWATER DISCHARGE

For wastewater, XLX Group's sewage discharge has been in
strict compliance with the national, ministry, local, district, and
enterprise standards.

In order to minimize the generation of wastewater, XLX
Group has installed wastewater treatment facilities. Since the
wastewater purification equipment was put into operation,
the technology department, branch plants and equipment
manufacturers have reformed the filtration, purification,
backwashing, water pump and odor of wastewater purification
equipment. In addition, the Group has strengthened the
daily management of wastewater equipment and strict
implementation of process operation, which has ensured the
normal operation of environmental protection facilities and
stable discharge of wastewater.

XLX Group has formulated a water quality standard for
external drainage that is stricter than the national standard.
when the water quality meets the Company's external
drainage standard will it be directly drained through clear
water pools or clear water pipes, which ensured that each unit
of the Group can effectively control the process of generating
sewage, XLX Group strictly strengthens the management
of the discharge outlet of each unit, installs standardized
measurement facilities, regularly compares it with high
standards and inspects with caution to achieve standard
discharge.
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All the time XLX Group has controlled the impact of
wastewater discharge on groundwater and surface
water according to the indicators of COD<40mg/L and
NH3-N<2mg/L, which is stricter than the discharge standard
required by the government.

Compared with the original ion exchange resin method, by
introducing technologies such as reducing total nitrogen with
concentrated water, ceramic membrane ultrafiltration and
gasification ash drying, the wastewater discharge is greatly
reduced.

We have invested and constructed of 400m3/h reuse of
reclaimed water advanced treatment project in 2022. The
produced water for reused reclaimed water is further deeply
treated by ultrafiltration+reverse osmosis membranes process,
which is used as boiler desalted water for reusing in the
production water system to reduce the consumption of fresh
water and reduce the discharged water.

In the next three years, XLX Group will continue to put more
efforts research and development, develop new technologies
for wastewater treatment and equipment innovation as
well as new processes, and use new technologies and new
equipments to further reduce wastewater volume.

—HEUEK DELEEIRR
COD<40mg/L » NH3-N<2mg/L
B HEAR 2R A28 Il R /K B AU 3 T
IKFIFRIKEZE - BRI BUT
BB UIRE -

B[R SRBR A RO BT SRR BEDA
FRIZAALL - BBBIARKE 4R
R FERERIA MR OB
HELE M - AKRD T &K
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2022 F 5% & 2R 400m3/h H K
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FRoKE R E KK AR+ =
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A& BRLHEXKBEENR
B - PRKINEKE ©

RR=F  DELEEBFE
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In 2022 In 2021 In 2020 In 2022 In 2021 In 2020
Emissions of waste water 2022 F 20214 2020 F 2022 2021 % 2020 F
REKBER Emissions (Tons) Average emission concentration (mg/L)
B2 (1) B HRE (mg/L)
Volume of waste water
R 6,743,94132 | 6,237,57807 | 3918,114.81 - - -
FEKE
coD
e 187.63 152.69 12837 2782 2448 3276
tEFEE
N 6.03 295 218 0.89 047 056
Total phosphorus
B 0.70 0.86 1.60 0.10 0.14 041
Total nitrogen
i 101.76 59.78 60.68 15.09 9.58 1549

Note: In 2022, Jiangxi base, our third largest base, was fully put into
operation, resulting in an increase in the emissions of waste water.

5 0 2002 FFE = REM - TR
R ERE - FSHAEEK
PErE AT -
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2)

EXHAUST EMISSION

The emission standards of XLX Group meet the national,
ministerial, local, regional and enterprise standards. According
to the standard of fume<10mg/Nm3, SO2<35mg/Nm3,
NOx<50mg/Nm3.

In order to achieve the emission of fume, SO2 and NOx up to
the standard, XLX Group implemented the “Environmental
Responsibility System for Staff”. All boilers have been equipped
with dust removal, desulfurization and denigration devices.
Online monitoring devices were installed at the boiler outlet
and operated by a third party. Online data can be uploaded
to national, provincial, municipal and county monitoring
platforms. Through cloth bag and electrostatic dust removal,
the emission concentration of particulate matter was less
than 5mg/Nm3. Through desulfurization and denitrification of
boiler flue gas by ammonia water, the concentration of sulfur
dioxide in boiler flue gas was less than 10mg/Nm3, the lowest
was less than 5mg/Nm3, and the desulfurization rate was 99%.

In 2022, the Group's Henan Base added two 220T coal-
fired boilers which installed the online monitoring system.
The flue-gas of boilers is treated by the process of “SCR De-
NOx + bag dust filter + ammonia — ammonium sulfate
desulfurization ’, and the discharge of air pollutants meets the
Discharge Standard of Air Pollutants of Coal-fired Power Plants
(DB41/1424-2017).

In the next three years, XLX Group will continue to explore
and adopt advanced air pollutant treatment processes
such as, cloth bag and electrostatic precipitator, ammonia
desulfurization, SCR denitrification, to control the air pollutants
in the exhaust gas to particulate matter <5mg/Nm3; SO2
<10mg/Nm3; NOx<35mg/Nm3; NH3<8mg/Nm3, to ensure
that the company’s control of exhaust emission is in the
leading position in the industry.
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In 2022 In 2021 In 2020

Emissions of waste gas 2022 % 2021 % 2020 %
BERIE R Emissions (Tons)
BErk 2 (1)

NOx 34332 30745 281.85
=Kl e ' ' '
SO2

— 65.57 63.21 160.30
—afbm
Fume

55.92 51.07 103.65

fEEE

Note:  The third largest base - Jiangxi base was fully put into operation in 2022, which increased related exhaust emissions.

et ¢ 202 FFEAREM - ) TAEM B ERE @ (LS HBERPIRER PN -

Emissions of waste gas EES B

Emissions (Tons)

ek E (W8)
1,000.00
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600.00
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In 2020 In 2021 In 2022
2020 2021 2022
m NOx R&AEY) s02 —&LiR Fume JEEE
3) WASTE DISCHARGE 3) EEEVHRK
XLX Group conducts classified management of waste in OO SR IR IR M 7 IR AR R
accordance with local standards with the waste mainly BEVMETHEERE  FEHR
classified into non-hazardous waste and hazardous waste. BEBRZEYNERERY &
Hazardous wastes are handed over to qualified units for BEEEYMRXAELEENEE
disposal, and non-hazardous wastes are handed over to other EERZEYRIBEMELLFF
units for reuse, all of which were based on disposal contracts. R ORI EEEER - Ak
At the same time, pursuant to the requirements of the BEER T XEBEREY AR
national system of report and registration for industrial solid BRElEEX  MIRREEH
waste, XLX Group is required to provide the environmental Pl Z T XERBEEDD
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protection authorities with the types, production volumes, B EEE - RA - B

destination, storage, disposal and other relevant information REZEBBEER - HEEREE
of main industrial solid waste, effectively store discarded YIEITE T - W R ER
solid waste, and timely pass it to qualified units for compliant LBEEESEMNETEHES
disposal to reduce waste discharge. BRI o
In the next three years, the Group will continue to engage RR=F - REBBEFHERH
qualified third-party units to dispose of waste in compliance FZNAREEMBEMNERE
with regulations so as to facilitate the construction of waste BREEEY) - MREEEEMRE
recycling system to achieve the goal of zero discharge of RAMBR  BERBEEEED
hazardous waste. THWER -
In 2022 In 2021 In 2020 In 2022 In 2021 In 2020
Waste Discharge 2022 % 2021 2020 % 2022 2021 % 2020
BRI Emissions (Tons) Intensity (tons/10,000 tons product)
y
B E (W) FREE (W, BHER)
armless Weste 66245690 | 46301290 | 32027298 | 98907 861.58 74339
Hazardous Waste
. 25.22 638.09 182.83 0.04 1.19 042
REREEY
Note: In 2022, Jiangxi base, our third largest base, was fully put into R 2002%  E=ZKEM-TIA
operation, resulting in an increase in non-hazardous waste. A2 mKRE  FEEZREE
EYHERE R PTG -
4) GREENHOUSE GAS EMISSION 4) BEREHR
XLX Group has been actively responding to the requirements DEONEE-BEREREEER
of national and local climate change authorities, taking 7 R L £ E FFTIRIR
a series of positive measures to reduce greenhouse gas EEK - I — RIE RIS
emissions, orderly carrying out greenhouse gas emission data BOREREBHN  BEFFAE
collection and reporting, and actively cooperating with third- AERBHEREBKEMREE
party organizations to complete carbon emission data audit. RESHERMERE TIE - WHERAD
At the same time, the Group also takes this opportunity to B8 = H BTSSR
strengthen carbon emission management from raw material B o [ - SR A
procurement, quality analysis, production and operation, - RRMEERE BE2H
energy measurement and other aspects, continuously T EERLE  RIRFTESEH
improve the company’s carbon emission management ERINRIRBEN B LIE - &
level, effectively promote energy conservation and low- e SYNGIee 37 = HEY/ ST
carbon work, and boost the high-quality development of the P EHE R EIRTIE - BhiE
enterprise. rESEEERE -
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Henan Xinlianxin Chemicals Group Co,, Ltd,, Xinjiang Xinlianxin
Energy Chemical Co,, Ltd. and Jiangxi Xinlianxin Chemical
Industry Co,, Ltd,, as key emission units, went through
carbon emission data verification. Greenhouse gas emission
information for 2022 is not appropriate to be included in this
ESG report as the verification time is later than the publication
of the annual report. In order to ensure the accuracy of the
data, XLX Group disclosed the 2021 carbon emission data
verified by a third party in this report, and the 2022 carbon
emission data will be disclosed in the 2023 ESG report.

In 2021, the direct emission of the Group was 12.13 million
tCO2e, about 4.04 million tCO2e more than that in 2020, and
the indirect emission of energy was 0.8 million tCO2e, 0.35
million tCO2e less than that in 2020. In 2021, the Group's third
largest base, Jiujiang Base, was successfully put into operation,
with additional emission data from Jiujiang Base, resulting in
an increase of CO2 emissions.

In the next three years, the Group will formulate the “XLX
Group Environmental Protection Responsibility System”
to clarify the environmental protection responsibilities of
personnel at all levels. By improving the environmental
protection responsibility system and improving the
organizational structure of environmental protection
management, we will strengthen the inspection and review in
respect of environmental protection, enhance the awareness
of environmental protection, reinforce the environmental
protection concept of all employees, and improve the
performance of environmental protection to ensure the
achievement and continuous improvement of environmental
protection goals and indicators, and maintain “ultra-low
emission”of exhaust.
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2022 F AR BERREUE AS1E 2023
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4048 tCO2e + RE R [ £ HE AR
A 808 tCO2e AL 2020 F 5k
358 1CO2e ° 2021 4F » £ [F
FZREH — T EHIEF
B FTI AT E B
& CO2BEERATIE I -

RE=%F - KEHHIECDE
DEBRREMES)  BES
MABMIRBRERS - BB
RBEREREEH  TERRE
IRERRE - RICRRRE
B2 RARFRAGREH 18
BEERRFRED - RRRFRE
M RERERBR - HRENE
BMFESE - #FER 8
BB -

REOED T FRE HEREARE



In 2021 In 2020 In 2019

Emission of Greenhouse Gases 2021 % 2020 2019 %
N =R —
BER IS Emissions (tCO2e)
B2 (tCo2e)

Direct Emission (Aspect 1)

o AL A ( dee 12,128,948.46 8,086,454.42 5,920,988.15
B (KB —)
Indirect Emission of Energy
(Aspect 2) 796,936.64 1,150,733.80 985,109.93
REIRE B (ElR—)
Total
e 12,925,885.10 9,237,188.23 6,906,098.08
/WL\EI-I—
Emission Intensity (tCO2e/Tons
Product) 1.84 1.67 1.28
PERRZE (1CO2e /WBEE )

Emission of Greenhouse Gases ;& Z & 8 B i

15000000
12,128,948.46
12000000
9000000 8,086,454.42
5,920,988.15
6000000
3000000
I 985,109.93 1,150,733.80 796,936.64
0
In 2019 In 2020 In 2021
2019 £ 2020 £ 2021
m Direct Emission (Aspect 1) Indirect Emission of Energy (Aspect 2)
BRI (8B—) BERMEESR (8B 2)

Emission Intensity (tCO2e/Tons product) iR E (tCO2e HIE )

1.84
18 1.67
16
1.4 1.28
12
1.0
08
06
04
02
0.0
In2019 In 2020 In2021
2019 F 2020 F 2021 F
B Emission Intensity (tCO2e/Tons Product)
P E (1C02e  MiEM)
Note: In 2021, Jiangxi Base, our third largest base, was put into operation with B 20016 - BE=KEM — TREMIEE -
additional greenhouse gas emission data from Jiangxi Base, resulting in an FE T A EMR EREHNEE - F15
increase of direct emissions. BEEBEREBFTEM -
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A2 USE OF RESOURCES

XLX strives to make full recycled use of resources in all aspects,
and maximize energy and water saving. In order to comply with
the relevant national energy laws and regulations to strengthen
energy management and to improve energy efficiency, XLX
has developed regulations and rules. It aims to adopt measures
that are technically feasible, economically reasonable and in line
with the requirements of environmental protection measures, to
reduce the loss and waste at various aspects including acquisition,
storage, processing, conversion, and consumption of energy and
to use water and energy more effectively and reasonably.

A2 BIRfEA
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In compliance with laws and regulations

A\

BT HEBERERRBIE

T

N\ 7~ 7~ (e
Energy Conservation Management Measures XLX Group Energy Integrated Measures
Law of the People’s for Energy Saving at Saving Management for the Management of
Republic of China Key Energy Regulations Water Resources (for
(PEARHXEFEE = Consumption Entities COELEBEEIREE | Trial Implementation)
HBEIRED (ER AR E R REERE) OkBER—BILEE
EEILE) L (F17) )
“ o I\l J

1) ENERGY CONSERVATION

XLX Group established the “leading Group for energy
conservation and emission reduction” headed by the general
manager, which strictly implements the responsibility system
for energy conservation goals, instills the enterprise’s strategy
into the behavior of all employees through the performance
management system for energy conservation goals, and
ensures the realization of enterprise strategy with performance
management, and creating the channel between strategy and
performance realization. XLX Group has established an energy
management system based on GB23331, and has passed
external supervision, audit and certification.

1) ERIEEIR
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In order to further promote the comprehensive and
efficient utilization of energy resources and achieve better
economic, social and environmental benefits, the Group has
also prepared to build a professional chemical park of coal
chemical circular economy, integrated the Group's resources,
coordinated cooperation, and carried out a number of
resources comprehensive utilization projects according to
the principle of complementary advantages and maximum
interests.

In addition, the Group also carried out “energy efficiency
benchmarking activities” Facing the mature and stable
production process, the Group carried out in-depth energy
efficiency improvement plans for the three bases, and
managed to maintain the “leading” energy efficiency. XLX
Group launched the "benchmarking” action, which not
only carries out the overall “benchmarking” for advanced
enterprises, but also carries out special benchmarking for
advanced processes and equipment. Through benchmarking,
leak detection, improved their own value, continued to save
energy and reduce consumption.

In recent years, XLX Group has won more than 100 patents
and awards in energy saving and consumption reduction.

the "development and application of 22MPa energy-
saving medium pressure ammonia synthesis system” won
the second prize of science and technology progress of
Nitrogen Fertilizer Association of Henan Province

the “research and application of urea production process
technology device” won the second prize of Science and
technology progress of Henan Province

the overall energy consumption and pollutant emission
of the “cleaner production engineering technology
project of synthetic ammonia plant with an annual
output of 450,000 tons” are at the leading level of similar
technologies in the industry
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Meanwhile, the Company was in a proactive response to
the "Transformation and Upgrade of Traditional Chemical
Process of Coal" policy of Henan Province by implementing
the transformation and upgrade projects of "retreating from
the city to the park" and "phasing out the fixed-bed process’,
and introducing the world's first "5XX" ultra-low energy
consumption urea plant, which reduced steam consumption
by approximately 35% and cooling water consumption by
approximately 16% compared with the traditional urea plant.
The coal-water slurry gasification process was applied with an
energy-saving technology, "phase change conversion from
heat to isothermal process". XLX Group has invested over
RMBS5 billion in energy-saving technologies and equipment.

According to conservative estimation, since 2011, XLX Group
has saved nearly 300,000 tons of standard coal, the urea
manufacturing cost is about 10% lower than that of the same
industry for many years, thus maintaining a healthy and stable
development momentum. At the same time, all units of XLX
Group strictly implemented the national and industrial energy
consumption quota standards, and regularly measured the
efficiency of power consumption equipment, so as to ensure
the economic and reasonable use of electricity.

B ARERERETEE
[MEFRE TER AR | BK -
HEERE REAR] [VAXE
ERTE | ERFHRIER » 5
ERIREE [5XX] BIREFEK
ZERE RERRREERAR
SEFER A #735% 0 2 AIKCERE
A H 16% o IKEREL TR
JER [HEEBREREHR| &
BERLAT - DB L EBRETRA
& o HBS0IETT - K5I
RE T EMAENRERRAE -

RPEE - 2011 FLAK - D
D5 B R EH &4 IZ B 30
BWE - REBERARLLITEF
HKFAR10% © (R3F T REER
TFERIEEREEE o [ - OFEL
EEFZEMHBERRITEIRM
TTEMBEFERTIR®E - WiEH
HREXEETRERAT @ #
REBAKELSIEAE -

In 2022 In 2021 In 2020
Type of Energy 2022 % 2021 F 2020 &
ab
REIR A5 Energy Consumption
BERUHFERE
Fuel (Tons)
1,376,791.22 1,403,006.22 993,041.26
RRRLE (1R )
Raw coals (Tons) 466764516 400106345 2,630,748.32
JRAEHEE () T T T
Natural gas (10000 m3)
NN 3,191.40 3,497.18 3,816.82
RAR(BILFK)
Diesel Fuel (Tons)
. 358.59 361.28 270
S¢m (WR)
Gasoline (Tons)
s 178.00 178.00 240
U (B8
Electricity (GWh)
- 163,084.39 157,500.41 185,308.18
B (RRLE)
Total Consumption (MWh) 35,732,566.04 32,087,093.39 22/436,227.32
BEFEEE (MWh)
Consumption Intensity (MWh/
Tons Product)
. 533 5.97 521
R E
(MWh M &)

MELED T FRE B REARRS
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In order to standardize the purchasing behavior and save RTHRBEBTR HHE

resources, XLX Group formulated the “Instruction of Woven R DEL S BB ER SR
Bag Purchasing’, and conducted comprehensive statistics HKEBEXEEE)  WHEE
and management on the use of packaging materials, to MEREAETRESNE
standardize the use of packaging materials and reduce the B REREMBEER - R
waste of packaging materials. DEEMEERE -

In the next three years, the Group will continue to strengthen RR=F - REEGEE MR
the management of packaging materials, strictly control HEEMHNER - BiIEeE
the use of packaging materials, and further standardize MREER @ #E—FRELEE
management to achieve proper utilization, green B BERHEEMBNEETR
consumption and economical use of packaging materials. R GE8E - B5ER -

In 2022 In 2021 In 2020 In 2022 In 2021 In 2020
2022 F 2021 F 2020 & 2022 F 2021 5% 2020 F

Type of packaging materials

astieER e Unit product share (tons/10,000 tons
WS (H) products)
: BEVERGE (M BHMER)
Woven b
i;ﬂl “ 1553100 | 1575729 | 811787 2319 2932 1884
R MEX L
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2)

SAVING WATER RESOURCES

XLX Group strengthens the water-saving management of
enterprises, makes rational use of water resources, creates
a green and energy-saving enterprise, and establishes an
integrated water resources management committee, which
is responsible for formulating the annual water-saving
objectives, indicators and incentive measures of XLX Group,
as well as information collection, technical reserve, project
implementation, optimization and transformation, personnel
training, key research activities, supervision and inspection of
water-saving management.

In order to improve the recycling utilization rate of water
resources, XLX Group carried out cascade utilization of coal
gasifier gasification ash water system, realized optimization,
and saved 600 tons of water every day. After being treated by
reclaimed water reuse, the utilization rate of circulating water
reached 99%, having achieved the first level requirement of
cleaner production (> 95%). In the future, XLX Group will be
focusing on reducing unit consumption and improving water
purification capacity. Currently, it is actively promoting the
expansion of the reclaimed water reuse project, increasing
the reclaimed water production capacity, and reducing the
consumption of fresh water.

In 2022 In 2021
2022 F 2021 &
Type of Water
KRR Consumption of Water (Tons)
KOHFEE (M)
Water
X 2254097400 | 17,252,392.00

In 2020
2020 &

19,221,519.00

2)

In 2022 In 2021
2022

337

B KIKEIR

DELEEBRIEDREKE
2 AENAKER - AI2AR
BEHEEE  KIKER—
BLEEZEE®  BEHEDL
BLOEEFEEKAR - EBR
KRR FE M BT 7K B IR T EAY
SRUE - BivfEE - TRE
i~ BfeekiE - ABEE K
AE  EEREET(E-

ATREKERNBEERFA
o LELEERHERCER
fERK R EITHARFIA -
BIREL - BRENLA K600
WE o fEiR/KEE s @B /KE A
HITERIE - BIRFEABFIAE
9%  EREREE—R
B3R (>95%)  ELER—
HILREBEREMESF AL
HEBSZ N ESEMAM » B
Al IEfE A& AR R K B I B
2 - G OKEKBE S - R
EFTEKERE -

In 2020

20215 2020 &

Intensity of Water Consumption
(Tons/ Tons Product)
KFERE (B, MER)

321 446

Note: In 2022, Jiangxi Base, our third largest base, was fully put into
operation, resulting in an increase in water consumption.

5 202 - E=KREM — T
TR PWEEE © F150H
FEEEATEM -

MELED T FRE B REARRS
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A3

A4

ENVIRONMENT AND NATURAL RESOURCES

The main environmental and natural resource impacts of
XLX Group include waste gas, waste water and solid waste
discharge, water and energy consumption. XLX Group attaches
great importance to the impact of the environmental and
natural resources caused by the operation process, establishes
the targeted environmental management system and energy
management system, and formulates the environmental
protection management regulations and energy saving
management regulations of XLX Group to strengthen the
management. XLX Group adopted new technology and process,
and has passed the international advanced level acceptance of
clean production audit, in order to reduce the impact on the
environmental and natural resources.

At the same time, the process of XLX Group planning, design
and construction also embody the concept of environmental
protection. The building materials are high quality building
materials with low energy, high performance and high durability.
Water saving appliances and equipment are preferred. Plants
with less maintenance and strong weather resistance suitable for
factory planting are adopted for greening in the plant area. The
proportion of outdoor permeable floor area to the total outdoor
area far exceeded 30%.

CLIMATE CHANGE

In response to the requirements of national and local climate
change authorities, XLX Group, referring to the recommendations
of climate related financial information disclosure working
group (TCFD), has integrated climate risk into the company’s
comprehensive risk management system, and formulates
management policies and strategies to actively resist climate
change.
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1) THE MAJOR CLIMATE RISKS FACED BY XLX GROUP

Policy risk
BURE B

Risks description

JEBL iy 4 3

1. The emission standards of pollutants
have been continuously improved;

2. The "fee to tax" of water resources and

pollutants promotes enterprises to

reduce emissions.

1 SRR TRIRE |
2 AKER - SR [ B SR
BRI -

1) SELEEERNEZRRER

Measures
PES i
Using new technology, new process,
vigorously develop the circular economy,
such as: the introduction of advanced
control system (APC) of production
equipment, the transformation of water-
saving and demisting of circulating water,
etc.

CERFTEN - T8 - KN ERBERE
B PR SEEAEERE ETEH RS
(APC) ~ TBER/KEKIR BRES -

Transformation risk

BRI ER

Against the backdrop of national energy
control and dual-carbon policy, the
backward enterprises will experience
accelerated elimination, and the industry
will experience accelerated transformation
and upgrading. The state's advocacy of
reducing the use of chemical fertilizers and
increasing the energy efficiency of chemical
fertilizers accelerated the integration of
basic fertilizers into the high-efficient and
new one.
EEREREERERIESRT
FRBERINBEN - (TEIRERTFT
& FRSBEREGHAMEIERE - EN
{ERERER - ZEBERER AN R A = A Ko %
BEHES -

Technological innovation, quality
improvement, and cost reduction. For
example, the loss control technology and
coating technology are used to increase
the efficiency of nitrogen fertilizer and
improve the utilization rate of nitrogen
fertilizer; at the same time, the innovation
center and other platforms are used to
strengthen the research and promotion of
new fertilizers and special fertilizers.

RHZAIFT - 127t E - BREARAS - filgn
RBIEARA - BEKMTERLER -
REALNAE : FEFAEDLE
Fa - MSRFTELAEE - FACROBT A
=3

Technology risk

ME bR

The air pollution has become an
increasingly prominent issue. In the past
few years, the excessive application of
traditional chemical fertilizers affected
the soil and climate greatly. Therefore, the
transformation of traditional chemical
fertilizers to new types of fertilizers is

imperative.
RRSAFBEERLE  BEZFHT

BRCICHEERR - HHBRRIEY
EETRAZE - FitEFR IR

e

AR YRR BB TE 41T o

Actively respond to government's policies
and regulations, increase investment in
research and development of nitrogen
fertilizer research centers, pay attention to
the research and development of high-
efficiency fertilizers and differentiated
products, and continue to reduce fertilizer
usage.

TEIRE AT T #H R - INRREIHAFR
ROHERA - BT REMERCE
M - HEREEHAE -

MELED T FRE B REARRS
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Environment
responsibilities
BRREME

Risks description

[ B e

To ensure the green environment of
the production base. If the treatment of
pollutants is unreasonable, it will affect the
enterprises to get the emission permit;

if too many pollutants affect the local
environment, it will exceed the ecological
red line.

RELEREMHAREIRIT - )SRYERE
TREBTELRESHISE 152
BEFEEHMIRE - RHEBERALR -

Measures
s E)i
Strictly abide by the environmental
protection law and other relevant national
laws, control the emission of pollutants; at
the same time, develop new technologies
to reduce the emission of various pollutants,
so that the enterprise emission standard

is 30%-50% lower than the minimum
emission index set by the state.

BB TIRIREF MR ZORRE - 124
YSRMIEERR R EA - B
TSR - RS ELE
KA I RIEBEIEIRE R 309%-50% °

Risk of disaster

KERR

—

Loss of equipment, damage of building
facilities, etc;
Natural disasters;
Sudden-onset disaster.
L IRAERVIERE - BERMOEES
- BAKE

woN = W

o

—

Organize disaster drill;

2. Purchase of commercial insurance;

3. Organise emergency drills to enhance
emergency response capabilities.

1~ ABBEER

2 BERERR

3 HBESIER - IREEREER S -
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2)

THE MAJOR CLIMATE OPPORTUNITIES IDENTIFIED BY XLX

Opportunity type

3o b
Market expansion

[EEZE- 7N

Opportunity description

BRI

The products with high performance, low
pollution and zero emission bring more
opportunities to the development of
domestic and foreign projects. For example,
XLXhumic acid products show outstanding
performance in practical application and
are exported to more than 20 countries
and regions such as Japan, the United
States, South Korea, Brazil, Australia, South
Africa, Southeast Asia and Europe.

=R - EBR - THMNEmGRE
MSNE B ERE S8 - Hlaa0E D
BEREMEEREATRERERD - b
AOEZA EB- 3BE - B BAF
- mIE - REEEAMEUNE 20 ZERR
Nhl& o

2) BB ERRIREE

Measures

B R

Provide more efficient and clean products
and services to attract consumers.
RHEMSR - BB E MR RS
HEE -

Resource acquisition

BIREEL

By reducing energy consumption,
optimizing the cascade utilization of

water resources and promoting the
comprehensive utilization of many
resources, better economic, social and
environmental benefits have been
achieved.

BEBARERERE - BLKERE B AR
MA - RESHEERNGSNA - G
TEIFERBEN G - L& MIRIFEL
o

Strengthen the integration of resources,
improve the utilization rate of water
resources, reduce energy consumption,
and actively build green factories.

MR RES - REKERFAE - [F
RBETRIBRE - TBIRIT AR TR

MELED T FRE B REARRS
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B SOCIAL

While pursuing economic benefits, the Group attaches great
importance to the performance of corporate social responsibility,
maintains the interests of shareholders, employees, customers,
business partners and the whole society, treats suppliers, customers
and employees in good faith, improves the efficiency and quality of
implementation by using professional advantages, and combines social
responsibility with long-term competitive advantage of the enterprise.
It has passed the ISO14001 certification of environmental protection
management system and ISO18001 certification of occupational health
and safety management system in 2006 and 2009 respectively. As an
enterprise with social responsibility, it also puts the “people-oriented”
goal into practice, adheres to the principles of justice, fairness, equality,
and has established a sound salary incentive system, welfare system,
promotion system, and carried out a variety of staff activities.

B1 EMPLOYMENT

XLX Group regards employees as its most valuable assets,
implements a “people-oriented” principle in production and
operation, staff training, labor security, compensation and benefits,
and “five types of social insurance contributions and one housing
fund contribution’, as well as, cares for the work, life, health, safety
and career development of employees comprehensively and in

He

AEREBREER=MRT  2E
ERCEMSEANET  HER
®BI- %ﬁ [GEX 2= F5N
EXIME  BEHFHEY T
FMARIEL r FIAEXEEZRSH
TUERMEE  UEEITHEETHE
REtENRABFELELSRBIR
2006 F & 2009 F 2 BINEF| 3@ [ IR
REIBEE X 1S014001 RF | & B @
BEL2EEIEZIS018001 RE] - EA
—EEAEHESETRADE  LDEL
EIH(MAE$JMEﬁ%ﬂiE
iﬂE NE-FERA - ELT
ESNFWREBER BAHE &
ﬂ%& WHEZHEAHETES -

B1 EfE

DELMEERETIARIREE
M E EEE&LE BT1TH
A BIRE - HFEEHN - [T7B
—& | BNE T ENEHETIAA
B FE - 2HM - ZAEE
DEIHIEERE - &%?A

multiple ways. It strives to build a harmonious and win-win labor BEER W*jﬂﬁﬁﬂ Mg
relation to promote the common development of the firm and WEBEER - AEHE EHET
employees. HHRIEE -
—
&5 (REARRMBELEE) M (FEARKMBELBERE) FEE
EREET (LELEEAS ZEBEERRE)  MREEIREZEY
N ERENNETLEE -
@ In accordance with the Labor Law of the People’s Republic of China and the Labor
N Contract Law of the People’s Republic of China, the XLX Group Personnel and
Labor Management Regulations has been developed to effectively ensure that
employees enjoy their labor rights and perform their obligations under the law.
——

REOED —T - —FIRE g RERAWRSE
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1) PERSONNEL RECRUITMENT 1) ABEIREE

XLX Group implements unified personnel planning and DELEBERSE—MABR
recruitment. It recruits talent through multiple methods B R MEER - BARKE
including online recruitment, campus recruitment, special B REEE - H58E X
recruitment, and large job fairs, conducting comprehensive AREeZELsBANERA
evaluation and selection of external candidates based on job 4 WERREMEBRE KT
requirements and standards in a just, fair and equal manner. {EIZ%E » RIE -~ RF -~ FEH

MR AERE A BT TR A T
SE PR -

Total number of employees in 2022

EE2002FETHAAY 9313

Henan Xinjiang Jiangxi

Staff composition by region of production T wm ST
base(s), gender and age

BREEEBES  HENFRAINETHR

Numbers Proportions  Numbers Proportions  Numbers Proportions

AR FHEEH) AR FHEEH) AR FEEH)

Total
&% 6,453 69.29% 1204 13.90% 1,566 16.82%
Under 29s
1294  27.95% 319 31.90% 485|  38.92%
95U T
30s-39s
2241|  4841% 466|  46.60% 586|  47.03%
305%-395%
Male 40s-49s
. 813  17.56% 145|  14.50% 132 10.59%
B 405549 5%
50s-54s
183 3.95% 51 5.10% 31 2.49%
50 5% -54 5%
Over 55 98 2.12% 19 1.90% 12 0.96%
. 0 . 0 . 0
S550A L
Total number of male staff
o 4629 100.00% 1,000 100.00% 1,246 100.00%
Include EHBTA ° ° °
A Under 25 352 19.30% 103|  35.03% 163|  50.94%
. 0 B 0 . 0
95T
30s-39s
1,061 58.17% 150|  51.02% 126|  39.38%
305%-395%
Female 2045 389|  21.33% 350 11.90% 3 9.69%
. 0 . 0 R 0
pega 405%-495%
e>4s 22 1.20% 6 2.04% 0 0.00%
. 0 d 0 J 0
505 -54 5%
Oer 35 0 0.00% 0 0.00% 0 0.00%
B 0 B 0 B 0
S55UA L
Lo A ] SOl 1824|  100.00% 294| 100.00% 320| 100.00%
= X ’ ] 0 J 0 J 0
MBI &
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Total number of departures in 2022

_ 310
EE20225ETRAEAR

Henan Xinjiang Jiangxi

Staff composition by region of production Nk %3 ST
base(s), gender and age

REEEBES - HEANFRAINETHR

Numbers Proportions  Numbers Proportions  Numbers Proportions

AR FriGEA AR FEEH) AR FEEH

Total
oo 29| 7065% 9] 613% 721 2323%
=R
Under 29s
T o8|  5506% 70 41.18% 42| 6885%
Jﬂ/_-x N\
30s-39s
Pt 61|  3427% 6|  3529% 19| 31.15%
5395
Male 40s-49s
e prrwre 12| 674% 4| 2353% ol 000%
50s-54s
P 5 281 ol 000% ol 000%
5545
Over 555
e 20 112% ol 000% ol 000%
%
Total number of male staff
%&%ﬁf? relests 178| 100.00% 17| 10000% 61| 100.00%
=
Under 29s
T 12| 2927% 2| 10000% 10| 9091%
Jﬁ N
30s-3%
P 25| 60.98% ol 000% 1l 9.09%
5398
Femal 40s-49s
;T;La ¢ P 30 732% ol 000% ol 000%
50s-54s
P 1 244% ol 000% ol 000%
5545
Over 555
e ol 000% ol 000% ol 000%
B
Total number of ferale staff
;@L%U; ffr) emaiesta 41| 10000% 2| 100.00% 1] 10000%
— =N

REOCEY —ToFRE HgkEARRE a1



Staff composition by region
of production base(s) and by
employment type in terms of

education background

REEENESNERER (2

]

Numbers Proportions

Xinjiang
e

Numbers Proportions

Jiangxi

pxi

Numbers Proportions

)5 HE THEK A Frh LAl AE Frh Al AE Frihtefl

Undergraduat

%fgra s 1010]  29.60% 302  3146% 418 2669%

Mast

ﬁ;;er 233 361% 19 147% 15 0.96%

Doctor

P 3 0.05% 0 0.00% 0 0.00%
I d |

gsifiega vateorbelow 4307|  66.74% 883|  6824% 1133 7235%

The total number of new
recruits

HRETAY

New recruits composition by

region of production base(s)
and gender

REEERESNMEREIDH

=]

Numbers Proportions

Xinjiang
i

Numbers Proportions

Jiangxi
PN

Numbers Proportions

HEIHERK AB Pl AE FrfhLefl AE Fr{btesl
The Number of new male recruits
N - - 482 78.25% 85 68.55% 179 69.65%
FIREETHE ’ ’ ’
The Number of new female
recruits 134 21.75% 39 31.45% 78 30.35%
THZETEE

2) COMPENSATION AND WELFARE 2) EHEER

DEORERY T RAFRIE
ZREIR - ZIARI 0 H BN AR 8
% WEBFHERRAE
EESTHRFES -

XLX Group has set up a fair and equitable, multi-level, multi-
type compensation incentive system, subject to annual
adjustments, which could promote the progress of firm and
employees.
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Compensation
structure

#rEE A

Direct
compensation

B

Indirect
compensation

e 5 B

Equity incentive

R AR

Compensation and Welfare System

NGIE T EER L F

Position salary
AL TE

Various types
of bonus

ERES

Medium and
long-term incentives

R R AR

Various types
of welfare
EBIARAH

TUP virtual equity
incentive

TUPEHEAE BB

Equity incentive scheme

IR Bt &

Fixed income(basic salary), variable income
(performance pay/sales incentives/unit pay),
subsidies / allowances etc

BIEWAEATE) EBWAGERTE/

HER/EHTLE) - MR REEE

General Manager and Deputy General Manager
reward, various types of incentives, year-end
bonus etc

BEEBEREAREEES  SEXBES
FRES

Middle and senior level year-end bonus

R B AR AR

Insurance, provident fund, training and promo-
tion opportunities, annual dinner, mid-autumn
welfare, birthday gifts, union member gifts, meal
allowances, housing, kindergarten , free shuttle
bus, free physical examination, tourism, commu-
nity activities, labour protection clothes etc
Rig - AR JIRAKE - B - P
B/ £B1RY  Ige8eY 2% 4
B HRE- 2BNE  2EBER  RER
B HEES  BRIES

Medium and long-term equity incentive model,
which is linked to performance and granted the
right to obtain income in advance
hREIBEABRN - BRI - FRER
TREEUES RO

Equity incentive for future core personnel

RFAZN B IR

R I’

Adjustment and Increment W

REOED — T —FIRIE HERED
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3) WELFARE

XLX Group provides endowment insurance, unemployment
insurance, medical insurance, industrial injury insurance and
maternity insurance contributions to employees on time.
Moreover, gifts and shopping cards on holidays including the
Spring Festival and the Mid-Autumn Festival are provided as
festival welfare, and meal subsidies and accommodation are
issued as daily welfare. In addition, XLX Group cooperates with
large hospitals to offer regular free physical examinations to

employees.

The Company is guided by the Party Building in building
of the harmonious labor relations. It begins with improving
various systems, establishing talent cultivation, strengthening
democratic management, and strengthening humanistic
care, as well as establishing the solid enterprise labor dispute
mediation organization and working system, protects the
legitimate rights and interests of employees in terms of
labor remuneration, rest and vacation, and social insurance
according to law. We aim to instill company culture in our
employees and warm them like family, and effectively
enhances the employees’ senses of identity, belonging and

achievement to raise their happiness continuously

4) INCENTIVE MECHANISM

In order to promote and encourage innovation, and achieve
the goal of “low cost and differentiation”, XLX Group has
established a diversified incentive mechanism. It has set up
a real-time incentive system of monthly salary incentive +
main business systems, and create many awards such as
management innovation award, technology innovation award

and QC achievement award.

In 2022, XLX Group will further optimize the target incentive
system and performance strategy management system,
and improve the innovation management mechanism.
The incentive mechanism should be standardized from
the aspects of making annual incentive measures, making
separate incentive measures for key events, and modifying
and improving performance management methods. For
example, the general manager’s fund is set up to give
additional rewards to employees who have made significant
contributions to the company. At the same time, set up
manager reward fund of the subsidiaries, used to improve the
work enthusiasm of grass-roots staff, reward to the individual

or team.
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5)

PROMOTION AND DEVELOPMENT

In order to further broaden the talent development platform,
standardize the career development of employees, and
initially clarify the general standards for the qualifications of all
ranks so that employees engaged in different jobs can have
equal career paths and opportunities.

A SMOOTH CAREER DEVELOPMENT PATH

McClelland’s Iceberg Model is a well-known competency
model. For the explicit experiences, knowledge and skills,
the qualifications and standards that promoted in the
company are summed up as basic qualifications, knowledge,
and skill standards of employees; For the invisible qualities
and motivations are summed up as quality standards. With
comprehensive discussions on the basic qualifications,
knowledge, skills and qualities required at all levels of
various positions, an overall qualification standard based on
existing requirements, future requirements and long-term
development was formed.

AN UNIMPEDED MECHANISM OF TALENTS TRANSFERRING

It drives the continuous improvement and development of
employees, and clarifies the basic qualifications, knowledge,

skills and qualities that are necessary for employees’

promotion. The supporting training system guides everyone
to learn independently and spontaneously. For broadening
the development path, in addition to focusing on the limited
management positions, everyone can also concentrate on the
job of the current position and develop continuously.

B EREE

RE—FTAREATERTE
BEURBNETIBRXERB
B PRESBATRERER
R - FREETRIIEMNET
BT BE SRR

&= o
=]

IBENRRRRBE

e MR E KL EE 2 B AIE
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6) CARE FOR EMPLOYEES'LIFE 6) BEAEEIAE

EPIDEMIC PREVENTION, BismE

CARE FOR THE LIFE AND HEALTH OF EMPLOYEES MES TEMRE

We are not relaxed in the face of the epidemic. For key groups, the HEEE =2 THE - SREH
testing shall be carried out to protect employees and their families. AE - ERER REHFEIR
We should raise our courage to be responsible for controlling of EHRA RIEIBR BEE
epidemic. Precise deployment of resources in all aspects by the B AANBE SESHTHEHBE
Group stabilize the production. In the overall situation of epidemic HE BEEE EREBEHEL
prevention, we attach importance to employees’ health, and ERB  BEREIRE £EL
ensure stable and orderly production and operation. EFRET °
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WE CARE FOR EMPLOYEES AND
THEY RESPECT THE COMPANY

“Chairman, we received your presents!”

As the Spring Festival of 2022 approaches, Liu Xingxu, the
chairman of XLX, has prepared hometown-flavored “Big Packages”
from Xinxiang for distant employees in Xinjiang and Jiujiang
respectively. Since the beginning of the construction period of
Xinjiang project, our employees have been receiving an annual
New Year greeting from the chairman. We wish the XLX employees
can taste the flavour and feel the warmth of hometown since they
are leaving home to fight for their career in XLX.

BUREST
BIZFE®t

(B K SO YHMAKE
7!

Q0RFEHBE > LEBELEBRE
ERIEMAFRHE TEBHR
R [ K] I FL - o
FEAFBMAI - EREFE
BEERHRAGR TEESH—
MREEEENHTEHE  FF

S A LELNEEEMALE
DABEBREDRBRAK - EZ
BIREPHRIR
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WELCOME! WHA !

CARING ABOUT THE NEW EMPLOYEES ERHMESTRE

In the 2022 XLX university student welcome event, the Group’s DEL20BREBEELE F -

general manager Zhang Qingjin warmly welcomed the joining SEAKERESHIEINE

of new forces, who have reached a leap from study to career, and NEHMA > DEBELEEBET

the knowledge accumulated through over ten years will turn into MERNERKBIRENES - +

the ability of creating social values in the future. XLX is the stage %zﬁﬁ’] BERRE BENESB

for them to demonstrate their self-esteem and personality, realize EEKAIEL S EEARE

value, repay the society, and serve the country. DELHRARETRESD BHR
BE DRt E WMABERE
=1

2 T :
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CREATING SOCIAL PLATFORM, BREXRTE

RAISING HAPPINESS RABTIE=HFER

Single employees get together! EHFEFRIKEE |

XLX Labor Union have successfully held gathering events for single 38 0 T8 T B 4 B 5 B TR
employees to build a friendship platform for young employees. HAREE  REESFRIEE
It provides an opportunity for everyone to show themselves, RREETE  BARREMH—E
exchange feelings, and establish friendship. It helps the single RTABHK  RRRIE - MAERGE
young employees to build a friendship platform and broaden their WE ARESEFRIBREE
channels of making friends, as well as improving their happiness RImFE  AERARHIRRE
continuously. B TERABIMERRE -

REOED —T - RN HEREARE
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USUAL CARE, AEBIE

TO ENSURE THE CONDITION OF EMPLOYEES AT ALL TIMES R 2 RFE B THikRE

The company’s union brings coolness under a hot sun in summer. XK RAIIEER[XB
The company'’s leaders and union always care about the condition Rl BIHRRERZZEEZE QA
of employees. The union launched the activity of “Caring and EEMT e TER—&8
warming you by sending coolness in hot summer” for the front- THE [REBBXRER - &4
line employees, handing out cooling ice cream to the employees oL H] BEES - EREE
and construction personnels who work in the hot days in Xinxiang B R T E A B T
Base. KEIABFH  LERXRKER

PTIEME TxE—1H /%] °
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TOGETHER WE BUILD THE FUTURE, & /O EEAR IR

HEADING TO DREAMS ABRKE

XLX held the fifth award ceremony for the scholarship of DELRITEREBRT FLRE
employees’ children. The company gives full recognition to the cHBER  AREBI FE
excellent achievements of the employees’ children, presents BHEEKEGLT TADEE

gratitude to the employees and their families for their long-term HARBIUARRERBANNKRS
silent efforts, and encourages the employees’ children to continue MBI R R - WL T
to uphold the spirit of hard work from their parents, and actively FRMEBFRARXRERTEML
innovate and bravely take up the responsibility, to write their own B BRAIF BREE -

youth stories with knowledge and wisdom. The company also AABNEEESECNEER
takes the actual actions to discharge the social responsibility with B QA gAERTHETHE
solid actions for employees, jointly raises the employee’s happiness 2ET BEREEREINE
and the company's development. - EEINFEREHEMED

2
BRARRES -

O ERE] “HEREICRE” BS{EMNU

B2 HEALTH AND SAFETY
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B2 HEALTH AND SAFETY B2 RREHZE

To protect and improve the working environment, and safeguard RERENNETLHERE &
the safety and occupational health of employees, XLX has been BIZEZMBERE L&D
in strict compliance with national laws and regulations and its SEEBEEBRIEEZERM
internal rules. It has effectively implemented the OHSAS18001 NE R REME X BRET
occupational health and safety management system and OHSAS18001 B XL 2 B IR 48
continues to improve the working environment and working F REBEFETEBREEIE
conditions for employees in multiple areas. At present, XLX has FRIBEMBEIGEME - BAT O&F
already been awarded the Certificate of Occupation Health & DEBE DRI ER S [ B3
Safety Management System. RE2ERBARIIZE] -

BT RR AR ER R E

In compliance with laws and regulations

(REARHENBEILEE)
Labor Law of the People’s Republic of China

0
(FEARAENBIZ2EEE)
Safety Production Law of the People’s Republic of China
0
(REARHE MBI /L6 E)
Law of the People’s Republic of China on Prevention and Control of
Occupational Diseases
O o \
(BERRZE2EERR)
Occupational Health and Safety Management Procedures
O ° )
o
(RRIESRAREERE)
Emergency Plan Management Rules
J
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In 2022, XLX Group thoroughly followed the spirit of General
Secretary Xi Jinping's important expositions and instructions
on safe production, and firmly followed the concept of “putting
people and life first” for safe development. In the past three years,
there has been no work-related fatalities or loss of working days
due to work-related injuries.

Since the implementation of the new “Safety Production Law”,
The Group have re-organized and identified all employees’ safety
production responsibilities. After many discussions and multi-level
audits, we have worked out specific work tasks, clarified the specific
content and qualification standards of safe performance of duties,
so as to comprehensively fulfil
the main responsibility of safe
production. We continued O

to implement the risk OQE'@]
classification management and
control of hazardous chemical
accidents and investigation

and management of hidden S et R0 e

LTETH. ARER. R, RALERNLA BN,

dangers. The intelligent dual ERTHR SR

o R
Rk EELEAERINEES

S 061951SRIM

pre-control system helped
us realize the standardization
and modernization of the
management process of |
accident hazards, facilitating
safe development.

AR 2004 06 A 1

®0 a@ﬁm
9C A

EXTARIIANTAR Y.

1) SAFETY TRAINING

XLX Group held an enlarged meeting of Safety Committee in
February 2022. We are always on the road of ensuring safety
with no relaxation at every moment. Through regular safety
training and education, the principal responsibility of safety
has been clarified. The principal responsibilities were assigned
to in daily operation, the company’s daily business activities,
and the performance of each person’s duties. Therefore, the
company’s safety production management will reach a higher
level that makes greater contributions to the company’s
healthy and stable development in the future.
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XLX introduced the DuPont safety management system.
The safety management specialists are centrally managed
by the Group and the company, with implementing the
dispatch mechanism to form a balance management of safety
and production that leads a steady improvement of safety
performance. The basis of safety management is in the team,
the key is in the management, the essence is in the science,
and the breakthrough point is in the details.

On this basis, first, each level requires to refine the list of
duties to thoroughly implement the principal responsibility
of safety; Second, using dual pre-control system to fully carry
out the work without missing any hidden dangers; Third, it is
necessary to increase training efforts to improve employees’
safety awareness and skills.
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2)

SAFETY CHECK

In order to promote the improvement of the safety
management level, XLX Group has set up a vanguard team of
safety supervision, which carries out safety inspection through
different management methods such as weekly supervision,
quarterly evaluation and special audit.

The Company regularly carries out comprehensive safety
inspections, daily safety inspections, seasonal safety
inspections, professional safety inspections, inspections before
major events and holidays, inspections for hidden hazards
due to accidents and security contractor inspections for
hidden hazards, and organises and implements rectification
with suggestions in respect of the system for improvement,
which greatly promotes the safety management level and
management effectiveness of each unit.

In addition to routine safety inspections, we took the actual
situation of the company into account and innovated three
types of safety supervision and inspection methods: group
evaluation, weekly company inspection and daily unit
inspection.
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3) EMERGENCY DRILL

In order to further strengthen the awareness of risk prevention,
train the emergency team and comprehensively improve the
Group’s ability to deal with emergencies, XLX Group regularly
organizes and conducts emergency drills of comprehensive
contingency plans in accordance with the requirements of
national laws, regulations and the company’s drill plan.

- On 25 January 2022, the Emergency Command Centre
of XLX Group was officially launched. the Emergency
Command Centre of XLX Group is positioned as nine
major centres such as "Industrial Internet + Hazardous
Chemical Safety Production" and the Informatisation and
Construction Management Centre for Dual Pre-Control
Pilot, the Xinxiang Base Emergency and Security (Receive,
Alert and Rescue) Centre, the Xinxiang Base Integrated
Supervision Centre, the Xinxiang Base Explosive and Toxic
Chemicals Management Centre, the Closure Management
Centre for the Park, and the Environmental Protection and
Energy Management Centre, among other nine centres.
The construction of the Emergency Command Centre
will further improve the efficient, intelligent and intensive
management of the park, and realise daily the functions
of monitoring and alerting as well as command and
dispatch in wartime.
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Intelligent Dual Pre-control
TREC R

Establishing a multi-levels dual pre-control centre of the group
and the bases, which is based on the application scenario to
realize the informatization of management, promote the online
and offline operation of the dual pre-control system, and
achieve the standardization of risk control.

B SBEMEN S ERERZERL - g#fgﬁﬁ%—g P BB
EENELL  HEBHEERDERNR LR TET  Z5
RBREENREL - RE

Closed Management

HALER

Based on the perimeter and geographic information of the park,
a monitoring management system is installed to form a closed
area around the park to manage visitors online.
NERERFMMIRE SRR  REEEXEEAS &£
R EUKE SRS - SR RETERER -

Building Smart
Industrial Park

flE
ERLIEE

#®7t
EEBERED

Agile Emergency
BIEREE

Based on the characteristics of emergency management in the
parks, with the four stages of prevention, preparation, response
and recovery, VR, Al and big data technology are applied to
gather the parks’ basic management information of enterprise
risk, emergency resources and emergency plans, integrate the
existing system information of the monitoring and warning of
hazardous chemicals in the park, and realize the emergency
rescue  capability of unified command, intelligent
decision-making and collaborative linkage in the park.
S E RS E RS - EkTaly  BE - ZF  RER
*B41I[%Ex FEAVR ~ AIFTABUREN - ERXE R R
CEERER - BSERSEAREEREE  BESEEGR
ﬂ:%&':;%ﬁﬁﬂ E%%Eﬁ%iff EE - EEEIE,%’E—?‘EE B
BEAS - 1 EE BV R SO AR

Improving Emergency
Linkage Capabilities

Through 3D simulation, the key dangerous equipment and
facilities, such as dangerous goods storage tank area and
dangerous goods production site can display in pictures by 3D
modelling, and integrate the data uploaded by video
monitoring, environmental monitoring and other sensors for
real-time visual monitoring to improve monitoring and control.
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B3 DEVELOPMENT AND TRAINING

XLX Group attaches great importance to talent training and has
established a training model with XLX characteristics. The Group
conducted differentiated + professional skills training and quality
improvement training for employees through joint college classes,
online learning, mentoring, and mentor training.

In 2022, the Group's occupational training hours is 193,824 hours,
the average training hours for male and female employees are
21.3 hours, and for the management, middle level employees
and ordinary employees are 21.3 hours, 21.2 hours and 21.4 hours
respectively. The all-round skill and quality training for employees
has carried out with focus on the development needs of
employees and deliver talents to meet the development needs for
the rapid development of the company. The training has improved
the knowledge, skills and quality of employees to ensure better
adaptation to the needs of the company’s rapid development.

B3 2%/ K3l
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The percentage of the XLX Group’s employees trained in different category in 2022
2022 FOELEEEEAZIEERT DL

100% 100% 100%

100% 100%

Male employees Female employees Management Middle management General staff

F8T ZET EEE REET EEET
By gender By employee category
BRI B2 BRETERE D
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In 2022, in order to meet the demands of high-quality talents 2022 - BW B A RIRERERY

for the rapid development of the company and promote the REEATHTE - HEATK
configuration and construction of the talent team, the human AEBREEZER  ADERFPL
resources center established the management and trainee training PIEIREIERIEAME  BRE
project team. The management and trainee training mode were Efx - BFE BRI BOAR
solidified by ways of “team building, platform building and growth B EREEERN - HERR
promotion’. We successively commenced the diversified training TEEERIEES  BEAE -
activities such as the opening ceremony of management trainee RIS E L LI RIEE) -

class, group building activities, and Mid-Autumn Festival fraternity.
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B4 LABOUR STANDARDS

B5

XLX Group strictly complied with the Labor Law of the People’s
Republic of China and the Labor Contract Law of the People’s
Republic of China, and formulated the XLX Group Personnel and
Labor Management Regulations to specify that the employees
must be aged 18 or above, and there is no child labor or
forced labor. It safeguards the legitimate rights and interests of
employees, and strives to create a fair, democratic, competitive
and merit-based employment mechanism.

XLX Group strictly complied with national laws and regulations
such as, the Labor Law of the People’s Republic of China and
the Labor Contract Law of the People’s Republic of China, and
formulated the XLX Group Personnel and Labor Management
Regulations.

SUPPLY CHAIN MANAGEMENT

In managing the environmental and social risks arising from XLX
Group's supply chain and facilitating greater use of environmental
products and services of suppliers, XLX Group selects suppliers
who can meet its technical needs and product competition needs
according to Procurement Management Procedures, Bidding
Management Procedures, and Supplier Management Procedures
and add environmental protection requirements such as the
use of hazardous substances, the use of recyclable materials,
and energy efficiency to the procurement information, to build
a stable, honest and efficient supplier team. While learning from
advanced upstream and downstream partners of supply chain,
XLX Group also promotes its concept of safety and corporate
social responsibility, and leads enterprises in the supply chain
for continuous improvement to fulfill its social responsibilities in
environmental protection, safety and health areas.

China XLX 2022 Environmental, Social and Governance Report

B4

B5

TR

/L\L/u‘ill_ff B(HREAR

ﬂ]l EVFCH E AR K
EJJAH/EMI%&@/HE%
I BIE TCLELEBASE -
FEEHRT) PRETFHERA
BFERA/ISEBRLAL  TFE
BEZEL  AHSHZFB/R R
EEIE@A$£$}?¥¥ C B PITE—
BEAF RE BF EBEEME
AN ARSI

BRENPEARANESLH
TP EARAMBELEEHER

E)E l%é’:@i%ﬁ;&k HE T
(LELEEASE EIER
FED e

HrEgEEE

EEROEOCEERHERT?
BIRBERA R E - 26 H
EEZHARRERNMRE @ OE
DEBKB(EBERRER) (B
REEEEFR)(HERERIE
Fr) - B w2 BT EME @
HEBENMER  WEERE
SEFRENEEMEFSA A
WMEHER - BEMEFERREK

ITHERBE - #HE - SR HER
B - fEmSEER Tt
EERHEBNRE  FRAA
T2 RROMSETES &
BHEENGERENS KA
fiﬁﬁiﬂ% % BLE FR SR I AY

EE\'E)'U?KDE °



In 2022, XLX Group implemented the supplier management
and control plan, improved the supplier audit process, access
assessment and standard setting. At the same time, the Group
set up a quality manual, made statistical analysis and formed a
list of quality defects, set up a closed-loop feedback process, and
forced suppliers to improve their quality through on-site visits to
suppliers.

In the future, the Group will continue to optimize supplier
management mode, set up a smart platform for collective
procurement management, and realize intelligent upgrades such
as online centralized procurement, online supplier evaluation,
controllable risk management, and online operation of the
entire procurement process. With the help of the expansion and
extension of Jingdong and the commercial product platform,
the Group will realize the transformation of the smart purchasing
model, promote the platform application of supplier management,
procurement management, and procurement management
through group management, and establish XLX Group purchasing
platform model of big data.
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Distribution of the XLX Group’s Suppliers

DELRBEHRERD MHIERER

255

The Group has a total of 645 suppliers by region. The practice of
engaging suppliers requires that the selection of suppliers must
be on the same platform to ensure fairness and impartiality of
the competition, which should be carried out among qualified
suppliers in sequential order of suppliers, manufacturers, agents
and distributors set out in the strategic framework.

More than 3 companies will participate in price inquiry
and comparison for daily procurement, while more than 5
companies will participate in standard and general bidding for
material procurement. All procurement records are kept on the
procurement platform, and audits can be supervised and checked
atany time.

For the access investigation, suppliers are allowed to conduct
investigation with the focus on the environmental input and
operation of environmental facilities, which are clearly stated in the
access investigation report. Environmental protection is considered
as an important indicator for evaluating suppliers. For suppliers
who fail to meet the environmental protection requirements, their
operation will be suspended to ensure the quality.
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B6 PRODUCT RESPONSIBILITY

XLX Group has been in strict compliance with national laws and
regulations. By adhering to the corporate vision of “becoming

B6 EmEM

DEOEBERBBRBETBEZOR
RER - TR RARXEENL

the most respected enterprise in the chemical fertilizer industry” EExEEE] hERS - I

and its quality principle of “strict process control, analysis and
comparison for improvement, leading technical innovations,
and customer satisfaction first’, XLX Group requires high product
quality at all areas from product development to product delivery,
and continues to seek innovations and breakthroughs in product
enhancement and renovation, in the hope of providing more

efficient, safer and more environmentally-friendly products.

.
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In compliance with laws and regulations /
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Law of the People’s
Republic of China
on the Protection

of Consumer Rights

and Interests

Law of the People’s
Republic of China
on Product Quality

The Patent Law of
the People’s Repub-
lic of China

Trademark Law of
the People’s Repub-
lic of China
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1)

ENSURING PRODUCT QUALITY

In addition, XLX Group has established a quality control system
ISO9001, which was approved by a third party, formulated and
strictly implemented internal systems including the Control
Program of Product Realization, the Management Program
of New Products, Maintenance Management Program for
Public Relations, the Management Measures for Customer
Satisfaction Survey, the Regulations on the Management of
Product Formula and the Intellectual Property Management
Procedures and the XLX Group Chemical Fertilizer Product
Quality Incident Handling Procedure (Trial). It strives to
improve customer satisfaction, continue to provide consumers
with high-quality services and accurate product information,
maintaining fair competition in the market, so as to fulfill XLX
Group's responsibility for consumers and the community.
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ISO9001 Certificate of Quality
Management System
ISO9001 HEERBAREES |

China XLX 2022 Environmental, Social and Governance Report

1)

T%BEFDEI': u?ﬁf

BRAEREZ  LELE
B 327 71509001 E £ & 12 B
/% Ihﬂkk_jj_mﬁuz%wu
CHETBERERIKERE
iﬁﬁ HIEF)  (FEMFAEE
BREF) (2 F'%%/Ea%%’ﬁ
SR <<EE§/%,J£EHE
) (EmiEFt %T%’*IE%E
E)- (HBERETEREF)
(DELEBCEEESR ’Eg
EHREERF (R1T7)ER
HIERF - Wjﬂ%ﬂ@)fﬁﬁ
[ BERBBEREELN
HEﬂ‘&fDE, WEMEE @ #E&
MERAFEFESE - EMmEIEE
%‘?%%Dﬁé\ﬁ@fﬁ o



In 2022, there were no products of the Group required to be
recalled due to safety and health issues. Regarding products
and services, the customer service platform received 8,376
feedbacks from the market, including 7,198 consultations, 704
sampling inspections, and 129 suggestions. Among which,
105 customer complaints were received due to 100% timely
feedback on handling complaints. In response to customer
complaints, relevant systems are established with specialist
training. Customer service specialists will handle feedback
from customers and provide corresponding solutions to their
inquiries with care.

The Group attaches great importance to product quality,
and therefore it has established a review specialist team to
review product quality. The scope of review covers production
quality in terms of target management, process control,
formula management, equipment management, storage
management, inspection on entry areas, and unqualified
product control. After careful inspection, the review team
confirms the product quality. Meanwhile, it takes the initiative
to safeguard the legal rights and interests of consumers,
establish a confidentiality system for consumer data, strictly
follows the system and assign special personnel to be
responsible for the management of data and file creation and
conducts regular monitor to protect the consumers’ personal
data and other legal rights.

XLX Group holds quality analysis meetings regularly to
improve quality awareness. At the same time, in line with
the principle of "high efficiency, environmental protection
and safety”, has formulated the “New Product Introduction
Acceptance Procedure” to strengthen the process inspection.
XLX Group has established a rigorous product evaluation
system. Before the products leave the factory, they have to go
through extensive experiments, such as indoor experiments,
small area experiments, field demonstration experiments
and so on, and carry out toxicology tests, soil evaluation tests
and other projects, to ensure that every product is green,
environmentally friendly protection and synergistic.
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2)

PROVIDING HIGH-QUALITY SERVICES

XLX Group always attaches great importance to service
quality. Through years of accumulated experience, XLX Group
constantly improves service quality, actively explores more
diversified and efficient service modes, innovative products
and product knowledge popularization and enhances
customer satisfaction.

In order to accelerate the promotion of efficient fertilizer,
implement scientific fertilization and explore the
establishment of a marketing service system with the
characteristics of XLX, the Group has built an integrated
service platform of “research, production, supply and sales” At
the same time, the Group will strengthen the construction of
an efficient agricultural service center integrating “intelligent
fertilizer distribution station + laboratory + marketing big
data platform”. From soil testing to expert formula, precise
fertilization and planting guidance, the Group will provide
precise services for farmers through in-depth research on local
soil and crops.

CUSTOMER SATISFACTION

XLX Group adheres to the "customer-oriented" philosophy
and continues to create value for customers. In 2022, it
appointed a third-party professional organization to conduct
research on the customer satisfaction of the Company's
products to ensure a real understanding of customer needs.

In 2022, the customer satisfaction of XLX Group continued to
improve, with score remaining at above 90.

At the same time of strengthening customer relationship
management, the Group should understand customer
feedback from multiple perspectives from the source, and take
customer feedback as the direction of improving customer
satisfaction, so as to form a closed-loop management of
customer relationship maintenance.
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4) COMPLAINTS AND HANDLING OF PRODUCTS AND

SERVICES

Since 2019, XLX Group has upgraded its customer service
platform. The customer service center adheres to the concept
of “customer first, attentive service” and provides quick
solutions. At present, the customers can not only consult
product prices and agrochemical services, but also make
complaints about products and services on the platform. The
group’s big data center will report the weekly summary data
to key business operators, so as to continuously optimize

products and services.

Focus on customers’demands, go
deep into the market, and lead the
industry development with
excellent products and technology
ZEEPHER - RATS R
AWFEE mm ~ 0P R S| RITRER

@

Strivers oriented to build a mecha-

nism and allocate resources, and build
a platform for rapid growth of talents
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Start from efficient customer service to

promote the deep integration of

information technology, big data and

operations
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With the principle of “creating
values for clients” to advance the
main battle mode under the
concept of “iron triangle”

A BRPAIEEE AR -
HEBE=AI B THEEE
BIiE

V)

Adhere to the safety bottom line,
promote the safety standardization
and intelligent dual pre control,
and achieve safe, stable, long-term,
and optimal production operation
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Customer  oriented  enabling

business, deepening the transfor-
mation  from  industry-finance
integration to value creation
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B7 ANTI-CORRUPTION

XLX Group strictly complies with the national laws and regulations
on anti-corruption and clean government construction and
formulated the Company’s internal “eight prohibitions for “top
leader” of each business unit of XLX" and “Integrity Management
Measures for the Company’, to strengthen the construction
of a clean atmosphere at the grassroots level of the CCP and
study the law, understand the law, and utilize it. The Group will
conscientiously implement the integrity practice guidelines at
the management level of the Company, to promote integrity
and self-discipline among leaders and cadres, and the Group will
continuously improve the scientific level of anti-corruption and
upholding integrity, therefore there is no related litigation.

In terms of the construction of anti-corruption work, XLX Group
focuses on integrity, strong internal control and anti-fraud. The
Board of the Company attach the utmost importance to the
enterprise internal discipline inspection work, authorize the Audit
and Supervision Department to carry out disciplinary inspection,
supervision, compliance, risk management and other functions,
and actively build a modern enterprise anti-fraud model that
focuses on risk and control and aims at governance and value-
addition.

XLX Group joined the CHINESE ENTERPRISE COALITION AGAINST
FRAUD in 2018 and has been friendly cooperated with other
members and shared the list of corrupt personnel and anti-fraud
experience, so that fraudsters have no place in advanced industries
and enterprises. The Group has been devoted to promoting
the construction of clean government and creating a clean
environment.
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1)

TRAINING AND EDUCATION

XLX Group regularly conducts party member learning, and
further promotes the normalization and institutionalization
of "two learning and one doing" education. At the same time,
the Group regularly conducts professional ethics warning
education and training for directors, the middle and high-level
personnel and the core positions of the main value chain to let
them draw lessons from company cases, peer cases and social
real cases, so as to resist the temptation of money and fame,
be honest and upright, discipline themselves strictly, and set
an example. In addition, the Group also hired professional
lawyers to carry out the training of “Early Warning of Criminal
Risks in Enterprise Operation” for directors, the middle and
senior management of the company to strengthen the legal
awareness of directors, the middle and senior management.

In addition, the Group works together with Xinxiang City
Warning Education Base and Xinxiang Municipal Prison while
the Company organizes the middle and senior management
and the personnel in the core positions of money and
property management to visit the prison and listen to
the report every year, allowing staff to learn lessons from
every shocking case and every heart-rending confession,
understand the consequences of breaking the law, and take
the case as a mirror to build a defensive line of thought to
resist corruption and prevent deterioration, so as to raise the
alarm and improve the ability of self-restraint.
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2)

OPTIMIZE THE MECHANISM

XLX Group introduced the
idea of comprehensive risk S5 iz
management, optimized

$E&H§ﬂ@{ﬁ=lﬁ
the management process, y

strengthened the main gl

responsibility, and formed a SR A 7 3 4 ) Mk 5 i

strong and solid management ~ #. BAE. &. . AR

system. AR o 44 7 i e 0 B B AT
SRR AT 3R L

The group has formulated it b

the Eight Prohibitions to gzz:zszoféam ~

HNXLXZJL@163.com

clarify the power red line of
management levels. It has .m0
formulated the Measures

for the Administration of Corporate Integrity and the
Prohibition on Corporate Integrity to set the requirements
for all employees of the company. The Measures for the
Management of Complaints and Reports of XLX Group has
been formulated to clarify the channels for complaints and
reports, and at the same time, play a warning and prevention
role to further improve the anti-fraud control effect of
companies. It has formulated and issued the Outgoing (In-
service) Audit System to audit the performance of leading
cadres'rights during their tenure.

STRICT SUPERVISION

The Group set up a special department to strengthen
the internal supervision of the enterprise. The Audit and
Supervision Department is responsible for carrying out
special supervision on the major operational problems of
enterprises, urging relevant units to make rectification of the
discovered problems, and holding violations of regulations
and disciplines to account. The Group will continue to
combine strict regulation with love and encourage people to
assume their responsibilities. XLX Group not only seeks truth
from facts, carries out precise accountability in accordance
with the system, but also makes good use of mechanisms for
tolerating and rectifying mistakes, so as to create a favorable
environment that encourages reformers and emboldens
those who take responsibility.
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B8 COMMUNITY INVESTMENT B8 HEKRE

XLX Group actively participates in environmental protection, LDELEEBER2MNEREERE
education, culture, sports, science, health, community building, HE - Nt -BEF B2
poverty alleviation, and other social welfare activities to devote I NERER - § BRETE
love and create returns for the society. NEEE)  FRIELD - B E o
1) PROJECTS TO BENEFIT THE PEOPLE 1) BERIE
The labor union of the Group and its branches hold the SEIERTERENDE  §&
condolence activities for the families of front-line and non- Rk - BEIEEKREA - H—
local employees at the major festivals, such as Mid-Autumn KEIERMWEIREBERERR
Festival and Spring Festival. Moreover, the company has fBES) o A - ARIKIER
established over ten recreational clubs, such as table tennis e PEMGE - BT
club, badminton club and riding club. Various activities are g5 t40EGY  BRRES
actively held to bring the heart-warming feeling of home for HEE - REIEEHETRY
employees and fulfil their needs. RESE MEEINFE -
' o1
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CHARITY

Linking to each other for charity, helping rural revitalization
together. The charity day of China puts forward the public
welfare theme of “Gathering the Charity Power for the Rural
Revitalization”, calling on all walks of life to contribute their
ideas and wisdoms for rural revitalization. It has gradually
become a consensus in many aspects that the rural education
revitalization is the first step of the rural revitalization.

In 2022, XLX, the leading enterprise in the rural service
industry, is constantly contributing the rural charity works
to answer the call of charity works by the country. XLX and
Henan Provincial Charity Federation jointly established the
"XLX Seeding Project Fund” The XLX Seeding Project recently
has raised hundreds of thousands of public welfare funds,
carried out and planned to carry out dozens of public welfare
donation activities for rural primary schools and left-behind
children in many provinces, cities and counties, benefiting
more than 10,000 rural children.
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XLX helps Xiaoshuang Village with technology to show its
style of a big enterprise. After receiving the job arrangement
of Xiaoshuang Village, XLX has conducted in-depth
communication with the party committee and government
of Dunfangdian Township on the assistance works. In the
future, the company will continue to cooperate with the party
committee and the government of Dunfangdian Township
and the two rural committees of Xiaoshuang Village, carry out
assistance activities, such as party building exchanges, public
facilities, public welfare donations, science and technology
lectures, demonstration observation, soil testing, and
precise fertilizer preparation for Xiaoshuang Village, to jointly
complete the task of consolidating and expanding the results
of poverty alleviation.
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With one heart in fighting against epidemic, Jiangxi XLX
condolences to the front-line employees of epidemic
prevention works in Pengze County. Under the unified
command by the COVID-19 prevention and control
headquarters in Pengze County, the staff of the non-stop
epidemic prevention works in Pengze County made an effort
to build a first-line epidemic prevention fortress. Jiangxi
XLX led a team on behalf of the company to the prevention
point at the highway crossing in Pengze County, to express
condolences and send care packages to the staff for fighting
in the front-line of epidemic prevention works.
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SUPPORTING INDUSTRY

Participating in targeted poverty alleviation works and
supporting in rural revitalization. In order to promote the
new village construction projects and the rural revitalization
strategies, Jiangxi XLX has repeatedly made donations to the
new village construction projects and the Red Cross Society
in Pengze County, actively participated in the “Thousands
Enterprises Helping Thousand Villages” activity, and signed
a vegetable greenhouse contract with Furongdun Town
Government. Further, we will pay continuous attention to the
designated assistance targets of Hongxing Village in Pengze
County, and help in solving the problems of employment and
farming, so as to increase yields and income of farmers.
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REPORT CONTENT INDEXES

HKEX ESG REPORTING GUIDE CONTENT INDEX

AEE =]
BEBRZ (RS

CHERERBEESDRBRRS

Subject Areas, Aspects, General Disclosures and KPIs

ITRER  EFEH - —REERBERERER

A: Environmental

Pages
KEZRS

]
W =

A:BE

Aspect A1l:
Emissions
[EHEAT :

By

General Disclosure Information on: 19-28
(a) the policies; and (b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste.
—ARIKER -
FHABERMOBERBIM - MUKETHOEET - EERESEEDNE
ﬁ—rﬁﬁ QB : RO BFHETAGEAXENERERLANE
KPIAT.1 The types of emissions and respective emissions data. 22-28
Eﬁﬁﬁ%ﬁ&“ﬂ‘ﬂ%‘? ALl BERTESE RABREHE R EUR -
KPI'AT. Direct (Scope 1) and energy indirect (Scope 2) 27-28
ke xﬁl?aTﬁm 2 greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g., per unit of production
volume, per facility).
B (FE) keglRfE#E (BE2) RERBHERE
(LAMEETE )&(ZID BR)EE(WAGESSEM - &
TRRMEAE) -
KPI'A1.3 Total hazardous waste produced (in tonnes) and, 26
RASE4ERNIEIEA13  where appropriate, intensity (e.g., per unit of
production volume, perfacility)
FMEAGEREEMMEE (LAEAE) R (WER) =
B (WABESEN - BIARMTHE)
KPI'A1.4 Total non-hazardous waste produced (in tonnes) 26
FABEESIEIZA14  and, where appropriate, intensity (e.g., per unit of
production volume, per facility).
FRIEAREREYAE (UAWTE) K (WER) %
E(MABESEMN - §IERBE) -
KPI'A1.5 Description of emissions target(s) set and steps taken 24-28
RASRAERIEIZA15  toachieve them.
HIRFTET LB HEME B R R AET|E L BRI
EE P8R o
KPIA1.6 Description of how hazardous and non-hazardous 26
AR AE WIEIE AT wastes are handled, and a description of reduction

target(s) set and steps taken to achieve them.
HRIEEEREEEEMN AL - R
SHERE AR R AEDE L B IR AT AR S
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Subject Areas, Aspects, General Disclosures and KPIs

IRER - EFH - —REBERERENER

A: Environmental
A:RE

Aspect A2:

Use of Resources
[EE A2 :
BREH

Pages
KEZRS

General Disclosure: 29-33
Policies on the efficient use of resources, including energy, water and other raw
materials.
—RRIREE ¢
BRERER (BIERIR - K REAM R 8UBEE
KPIA2.1 Direct and/or indirect energy consumption by type 31
AR FEIE A2 (e.g., electricity, gas or oil) in total (kWh in '000s) and
intensity (e.g., per unit of production volume, per
facility).
RENESHERE R SEEER(NE - A%
w) s (A TETREE) MEE (AFE
BB - FEREHH) -
KPIA2.2 Water consumption in total and intensity (e.g., per unit 33
RIBRAEIEIZ A2 of production volume, per facility).
BREKERTE(NMABESSM - BERMEET
)
KPIA2.3 Description of energy use efficiency target(s) set and 29-31
RRMRE IS A23  steps taken to achieve them.
AT ET SRR A B iR R RERE LR
ISP ERER Y 228 ©
KPIA2.4 Description of whether there is any issue in sourcing 33
RASEEWUIEIZ A4 water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.
it SR ERGE AR XOR £ AR FERE - A RPRETSZ
BRI B IR R AE R B L B ARFTERE A 25 -
KPIA2.5 Total packaging material used for finished products (in 32

FRSEAE SRR A25

tonnes) and, if applicable, with reference to per unit
produced.

RBATAREMANEE (UNEETE) & (0iE
A)BEESRLE -

MELED T FRE B REARRS

77



78

Subject Areas, Aspects, General Disclosures and KPIs Pages

TEEER  BEH  —REERBRERER BERS
A: Environmental
A RIR
General Disclosure: 34
Policies on minimizing the issuer’s significant impacts on the environment and
Aspect A3: natural resources.
The Environment — MR
and Natural BARBEIT ALIRIBERAAERENERZENBR ©
Resources KPI A3.1 Description of the significant impacts of activities on 34
JEME A3 : RS AE WIEIE A3 the environment and natural resources and the actions
BRERRARER taken to manage them.

R RBERHREMARAERNERZERE
RREESETZENTH °
General Disclosure: 34-37
Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

Aspect A4: —MHE R -

Climate Change BhI R EEHER N AT BITAEETENEARIRIEBETEMNECE -

[BE A4 : KPI A4.1 Description of the significant climate-related issues 34-37
KIREL RGBS 1E A4 which have impacted, and those which may impact,

the issuer, and the actions taken to manage them.
MAE RN HETAELEXENERRRK
HEEE @ REHITE -
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Subject Areas, Aspects, General Disclosures and KPIs Pages

FTEEE  EH —REERBEEENISE ]
B. Social
B:#H®

Employment and Labour Practices

BRERETIESR

General Disclosure Information on: 39-51
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to compensation and dismissal,

recruitment and promotion, working hours, rest periods, equity opportunity,

diversity, anti-discrimination, and other benefits and welfare.

— R -
BRAF I AR E - MEREN  TERS - RE - TE#E 2t
Aspect B1: RS A R BB RABFIE - @) BUR R (b)) ETHETAREARE
Employment BARRDER ARG AR -
Egm | KPIB1.1 Total workforce by gender, employment type 40

RABEAE BIETZ R (for example, full- or part- time), age group and
geographical region.
BRI EEEAR (2R - FREN R
HRE R SR -
KPIB1.2 Employee turnover rate by gender, age group and 41
RBMREISIER12  geographical region.
R - FEER KRB DB ERKLLE
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Subject Areas, Aspects, General Disclosures and KPIs Pages

IRER - EFH - —REBERERENER KBRS

B. Social
B:#H®

Employment and Labour Practices

BRERETIESR

General Disclosure Information on: 52-57
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to providing a safe working

environment and protecting employees from occupational hazards.

—RRIREE

BERELZE2THERERREEERPBEMEEN  BE : kb E

STH BT AR EATENERER LR BEER o

KPIB2.1 Number and rate of work-related fatalities occurred in 53
Aspect B2: BASRAE RIEIR B2.1 each of the past three years including the reporting
Health and Safety year.
fEmB2 : BE=F(BRERFE) BFARTHHABL
RERZE LL&K o
KPIB2.2 Lost days due to work injury. 53

RENIERB2 EATBEATERR -

KPIB2.3 Description of occupational health and safety 53-57
RSB MIEIEB23  measures adopted, and how they are implemented

and monitored.

R TR A B R R EE T 2 - AREER

TTREERTTE -
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Subject Areas, Aspects, General Disclosures and KPIs

IRER - EFH - —REBERERENER

B. Social
B:#H®

Employment and Labour Practices

BRERETIESR

Pages
KEZRS

General Disclosure: 58-59
Policies on improving employees knowledge and skills for discharging duties at
work. Description of training activities.
—RRIREE
BHEREE BT IIERE N AB R RAHBUR - fBINES -
Aspect B3: KPI B3.1 The percentage of employees trained by gender and 58
Development and PR ) .
Training A AE MU IE B3 employee category (e.g. senior management, middle
BEB3 : r:anagement‘)z.l . N o
i IR R IR RIS (B RERE - RERE)
EnHXIEEBADL °
KPIB3.2 The average training hours completed per employee 58
RASRAENFEIZEB3.2 by gender and employee category.
RIERIREBERE D - FHEBTHRIINT
1IRFEL o
General Disclosure Information on: 60
(a) the policies; and (b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing child and forced labour.
— R -
B IEZETRREISEN : @BE : RO ETHETAREATEN
Aspect B4: R AR AR ER -
g;;;s:tandards KPI B4.1\ Description of measures to review employment 60
4T g BRI 1E B4 practices to avoid child and forced labour.
s R E P E AR R E T Roah|s5 T -
KPIB4.2 Description of steps taken to eliminate such practices 60

RS A IR 1S B4.2 when discovered.
WM EEIRE R BT B A IS AR REm &
%E-& o

REOED T —FIRE HERE

ARG
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Subject Areas, Aspects, General Disclosures and KPIs

IRER - EFH - —REBERERENER

B. Social
B:#H®

Operating Practices

BEED

Pages
KEZRS

General Disclosure: 60-61
Policies on managing environmental and social risks of the supply chain.
— R -
EIRHEENIRIE I RRIGE o
KPI B5.1 Number of suppliers by geographical region. 62
BASR 4B HE1R B5.1 i B D H RS -
KPI B5.2 Description of practices relating to engaging suppliers, 60-62
RASRAENISIEB52  number of suppliers where the practices are being
implemented, and how they are implemented and
Aspect B5: monitored.
Supply Chain W EBEREERNED - MENTEBED
Management IR R - ARMEBEBIT REEEHNE o
FEmEBS KPIB5.3 Description of practices used to identify environmental 60-62
HERER REBEAE BIE1EBR5.3 and social risks along the supply chain, and how they
are implemented and monitored.
A BRI HERE S ERNORE Kt g Efk
BB - LARABRAFATT REEER T ©
KPI B5.4 Description of practices used to promote 60-62
RSB IE1Z B5 4 environmentally preferable products and services

when selecting suppliers, and how they are
implemented and monitored.

A BROE R R R e (8 2 A IR IR EE mn M iR 75 Y
BH - ANAEERTRERTE -
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Subject Areas, Aspects, General Disclosures and KPIs Pages
TEER  EH —REERBRENERE BERS

B. Social
B:#H®

Operating Practices

BEED

General Disclosure Information on: 63-67
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to health and safety, advertising,

labelling and privacy matters relating to products and services provided and

methods of redress.

— SR

BEMRTEERMREHNEREELZ S - BE  BREMMEFEN LB

JTER (@ BR - RO BTFHETARBEAZENHEBERZLANNE

% o

KPIB6.1 Percentage of total products sold or shipped subject 65
A BUEIE B6.1 to recalls for safety and health reasons.

Aspect B6: EE&EELFDD%‘E%EP H& 2 R ERIE M mAE

Product EIHEE 5

Responsibility KPI B6.2 Number of products and service related complaints 65~ 67

[EHEB6 : RASR A8 IR 1Z B6.2 received and how they are dealt with.

EmEE BERARE m M RIS R IR BB LA R B 5% -
KPIB6.3 Description of practices relating to observing and 64

B EMIEIEB63  protecting intellectual property rights.

Fl it B2 e o I ARFR AN GREE R B ARV 1B ) ©
KPI B6.4 Description of quality assurance process and recall 65
RASRERIEIER64  procedures.

HE 2t E @iz MEMEIKER -

KPI B6.5 Description of consumer data protection and 65
RASRAENIE1EB6.5  privacy policies, and how they are implemented and
monitored.
i H & & A RHRE RFLRBECE - U RAEERTT
MEEERTTE -
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Subject Areas, Aspects, General Disclosures and KPIs Pages

IRER - EFH - —REBERERENER KBRS

B. Social
B:#H®

Operating Practices

EEED

General Disclosure Information on: 68-70
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to bribery, extortion, fraud and

money laundering.

—MRIRER

BN LR - $1R - BGFROAREN - @B - R (b) BTHEITAR
BAXENEBEELROINER

KPI B7.1 Number of concluded legal cases regarding corrupt 68
RSB BUIE1Z R practices brought against the issuer or its employees

Asp.ect B7: . during the reporting period and the outcomes of the

Anti- corruptlon Cases.

R B7 - RERBAE R TARLRBIRIE YO BENE

RRE SIRDRAEE BRAER -
KPIB7.2 Description of preventive measures and 70

BB AEIEIZERT.2 whistleblowing procedures, and how they are

implemented and monitored.

PR E R R WET - U RBEHITRER

JIE e
KPIB7.3 Description of anti-corruption training provided to 69
RASRAEIEIZR7.3  directors and staff.

HimESERE TRENRESEI -

Community

HE

General Disclosure: 71-75
Policies on community engagement to understand the needs of the

communities where the issuer operates and to ensure its activities take into

consideration the communities’interests.

— R -
Aspect BS: R ERERBERLS B e ERSNRRELHEDEEELE

Community Pz H9BUR ©

Investment KPI B8.1 Focus areas of contribution (e.g. education, 71-75
EBEBS : RABEAE 5 1Z B8, environmental concerns, labour needs, health, culture,

HERE sport).

LIEREE (NHE  REFE SIHFR &

B Xt 885) -
KPI B8.2 Resources contributed (e.g. money or time) to the 71-75
FABREIEIZB82  focus area.

EEIHEMPAER (N ENRMH) -
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